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Module I

-

Management and Indian Heritage by V.K.S.
Menon from Indian Traditions of Management Ed. N.V.P Unithiri, Published by Calicut
University

Module II

-

Subhashitas (23 verses)

Module III

-

Basic Grammar
a)

Declansious of Vrk¿ha,
Latha, Vanam, Asmad, and Yu¿hmad

b)

Conjugation of
Bhu - Dhatu in Lat, Lang, Lit, Lot,and
L§t
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MODULE - 1
MANAGEMENT AND INDIAN HERITAGE
V.K. S. Menon
Holistic Management
Today everyone talks of holistic management. The Newtonian t566heory of looking at the world
as a machine and the Cartesian theory of mind - matter dualism are no longer applicable and acceptable to
our society. So also, the Anglo Saxon values and approaches to life based on modern economic theories are
not acceptable to people in our subcontinent deep rooted in our cultural heritage. The world is now accepting
the view that if we cut down the rain forests in one part of the world, the entire climatic situation of the world
will change to the disadvantage of the mankind. Similarly, through pollution and other factors if you raise the
temperature of the earth, the ice in Antarctica may melt and the coastal cities all over the world will be under
water. This integral view of the world is the findamental principle of holistic vision of life and consequently of
holistic management.
Everything you do is registered and you will have to pay for the consequences in due course. You
cannot do things because people are not watching. That is the law of Dharma from which you cannot
escape. Another factor of relevance in Asiatic vales is that the individual is important but the family and the
community are also important. The value system does not permit one to do whatever he wishes to do. The
decisions are toned and influenced by the family and community value system. These are all parts of the
holistic approach to management.
India is in an advantageous position in the changing panorama of management, from one of pure
ecomomic culture to one of holistic approach, because of our religious and cultural heritage. The acquisition
of wealth (Artha), developing a sadhanic personality (Yoga), being committed to the truth and the right
(Dharma) and believing in the almighty God as superior to man (Brahma) are all factors rooted in our
tradition. Based in these, we can develop and appropriate management philosophy with a value system
rooted to our cultural heritage; which could very well be the Model of Holistic Management that we can
offer to the whole world as India's contribution to managers for facing the challenges in the 21st Century.
The Bhagavad Gita and many other of our heritage contributions provide all the principles and approaches
relevand to holistic management that can be useful to managers of today. This paper analyses some of the
direction we get from Gita and other historic documencs of our heritage, which can be used by Managers
and Management al over the world.

Theories from the West
The management approaches in the modern world, particularly in the western countries, are mostly
controlled by Douglas Mc Gregor's Theory X and Theory Y. It can be said that seven theorists from the
developed world have influenced management most and their contribution is considered and bench marks
for the development of Industrial Management all over the world.
Douglas Mc Gregor [Human Side of the Enterprise] with his Theory 'X' (men are willful, lazy, capricious
and in need of constant watching) and Theory 'Y' (men like work, seek responsibility and are capable of self
- control) has revolutionalised the concept of the human enterprise. Abraham Maslow [Motivation &
personality] suggested that motivation proceeds up a ladder of human needs {need hierarchy}. Rensis
Likert [patterns of Management] suggested varying patterns and systems of management. Chris Argyris
[Intetrating the Individual and the Organisation] for his T Group training and Robert Blake for his
jointly authored book with Jane S. Mouton [Managerial Grid] differentiating management approaches on
the basis of one's concern for production and concern for people have established as management gurus
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today. Peter F Drucker with his contribution on Management for Results, The Effective Executive, The
Practice of Management and many others are considered today as the basis for scientific management all
over the world.

Productivity and Prosperity
Productivity is the basic and most important factor in Management and is the key to prosperity and
growth. According to Gita, work is not an end in itself, nor is it just the means of earning a living or gaining
job satisfaction or even attaining self-actualization. The fundamental aim of work is Chithasuddhi or
purification of the mind of the dross of ego, greed, anger, vanity and so on. Work has to be done as a Yajna
for Lokasamgraha i.e. a sacrifice for the welfare of all mankind. Basically this is the philosophy of service
working for the benefit of all.
We must keep productivity as our key ‘mantra’ as only higher productivity can provide economic
growth and creation of wealth by rightful means, In the last verse of Bhagavad Gita, three values are indicated
as a must for spiritual enlightenment and success1.
Wherever there is krishna, the ideal of Yoga, spiritual enlightenment and Arjuna, the man of action, there
will be prosperity (sri), Victory (Vijaya), justice (dhruva niti) and all kind of welfare. Thus yoga and action
can bring success in all walks of life.
Gita does not say that you should not create wealth. Nishkamakarma only indicates that you should not
be concentrating on the results. Do your actions well and results will automatically follow. Satisfaction of
having done a job well can also be a reward - sometimes more effective than financial rewards. Gita also
advises us not to be over -jubilant over our success. Success should be the natural outcome of dedicated
and effective action.
Gita gives three beautiful definitions of Yoga. These are
¨

Yogah Karmasu Kausalam (B.G, 2.50)

¨

Samatvam Yoga Uchyate (B.G, 2.48)

¨

Samadhau Achala Buddhi (B.G, 2.53)

'Yogah Karmasu Kausalam' means yoga means efficiency, dexterity and competence in work and
action. What ever you do, should be done with your full attention and ability. A true yogi is always action
oriented and the action will be with his entire mind and attention aiming at perfection in the work one does.
Action with efficiency and proficiency is the approach of the Manager who is a true Yogi.
'Samatvam Yoga Uchyate'’means keeping even minded and calm under all situations and circumstances
- in heat or cold, in success or failure, with name, fame, honour or dishonour. This is said as real yoga.
Controlling one’s anger and happiness and keeping out mind calm leads to thought out actions and not
uncontrolled action based on reactions to situations. A quiet mind is and alert mind and according to Gita
infinite energies unfold in it. Such a mind will help us to take the right decisions under difficult situations,
resolving conflicts and solving difficult problems. On the other hand, a disturbed mind can lead one to rush
into rash decisions resulting in catastrophic results.
The third massage 'Samadhau Achala Buddhi' suggests that your mind should be rooted and anchored
to your own self. Discovering one's roots and drawing one's energies from that level is Yoga and one of the
major requirements of a management leader. A leader is a self -inspired, self - motivated and creative person
who does not worry about failures or get exalted over success. He is one with full determination and cannot
be made to change his mind easily.
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Development of One's Personality
To quote from Sankaracharya's poem, ''I am not this vacillating mind, I am not this ailing body, but I am
the eternal pure consciousness, power and strength personified. I am capable of achieving the impossible
provided I can get rid of my various imperfections which arise due to my inability to disidentify with this body
and the mind''. This is the basic philosophy of holistic management. The MBA students of the Madurai
Kamaraj University have identified five values they would like to be instilled into them during their studies at
the University. They are:

*
*
*
*

Intergrity
Sensitivity
Creative Thinking
Confidence

*

and
Service mindedness

Unfortunately we find in our society decay in the morals and falling standards of intergrity, The loss of
integrity is due to our identification with a lower order perception of self, which rushes towards money,
power, fame and the like and all these at a fast pace. Such stances prompt us to cut cornes, accept to give
bribes, to sell shoddy products, to hoard products to increase demand and consequently price and to be not
loyal to our profession, our boss or the organization we work for or the Society at large.
¨

Sensitivity means our feeling the pain when someone else is hurt or is suffering. In modern management
we talk of empathy, putting yourself in the other man's shoes. Sensitivity goes further than that - that you are
sensitive to the other man's pains, pleasures, needs and problems. This way you are able to develop a work
culture with concern for the people and take actions, which are beneficial to them. Today sensitivity training
or T group programmes are used for interactive development of managers.
¨

Yoga psychology argues that intellectual thinking and creative thinking are required at different times
depending on the nature of the problems to be solved. The former is based on inherited and accrued
knowledge whereas creativity means ability to jump problems and find solutions. It is the level of creativity
of managers, which differentiates between and effective manage and an ineffective one.
¨

True confidence comes out of true knowledge (wisdom), knowledge of one's strengths and
weaknesses and goes hand in hand with humility. It is fearful weak people who pretend to be arrogant to
look confident.
¨

It is these characteristics which are important to managers, in addition to their professional knowledge,
to improve their performance and achieve excellence in performance and satisfaction in their professional life.
Further Gita says that like the fire engulfed by the smoke, the mirror by dust and the foetus (embryo) by
the womb, our wisdom is also enveloped by desires and other negative trains making it ineffective2. It will be
necessary for us to wipe out the dust or get out of the smoke if our full capability is to be demonstrated in our
action.

Management Gurus in India
Management practices enunciated by the western Gurus have been part and parcel of our age old
heritage. As we talked about the seven western Gurus, this paper will briefly touch upon the contribution of
few Indian Gurus - Vyasa, Buddha, Kautilya, Chanakya, Charaka, Vishnu Sharm and Thiruvalluvar.

Management & Indian Heritage, Subhashitas & Basic Grammar

7

School of Distance Education

Buddha
Lord Buddha born in BC 563 (over 2560 years ago) is considered by many the 9th incarnation of
Vishnu and one of the ten avataras and his teachings called dharmapada (way of virtues) are immortal
lessons for all of us. The major principle of Buddhism is contained in the fifth stanza of Buddha Varga
redaing.
Sarvapapasya akaranam kusalasya upasamvada
Sachitha pariyodpanam etham budhanusasanam
Eschew all evil, cherish good, cleanse your innermost thoughts - this is the teaching of Buddha. Three
sins of the body are murder, theft and adultery and four sins of speech-lying, slander, abuse and idle talk.
Three sins of the mind are covetousness, hatred and error. The ten virtues are mercy, generosity, renunciation
of sensual desires, truthfulness, exhibiting the spirit of concord, speaking gently and softly to all, scientific
and useful descussion, non - covetousness or rejoicing at the fortunes of other people, universal love and
true knowledge and the acceptance of the law of cause and effect.
The fact that Buddha's teachings extended much more than develping personal discipline like ahimsa
(ahimsa paramodharma), honesty and morality is not appreciated by many. Here are a few examples of his
teachings, which influence management thinking.
Of organisation there are three kinds:
¨ First there are those that are organised on the basis of the power, wealth and /or authority of the
leaders (autocratic organisations). Such organisations survice as long as the power, wealth
and the authority of the leader remain.
¨ Second, there are those organised because of its convenience for the members which will
continue to exist as long as the members satisfy their convenience and do not quarrel
(democratic organisations).
¨ The third, organised with harmony as its very life if the only true organisation. In it the members live in
one spirit from which the unity of purpose and various kinds virtues (values) will arise. In such and organisation,
there will prevail harmony, satisfaction and happiness.
About accumulation of wealth, Buddha has this to say- 'Those who do not have ill - gotten wealth,
borrowed money and excessive wealth can live well, sleep well and die well'.
About developing confidence, he says: 'Confidence is like a banian tree, it takes years to grow and
provide shade but can be cut down in a few minutes.
About good and bad reputation he gives the example of Angulimala and says:
"Good reputation is very difficult to acquire and even when acquired can be washed away by a single
act of indiscretion. Bad reputation on the other hand is easily acquired and once acquired it is impossible to
get rid of.''
Buddha's last words were 'Decay is inherent in all compound things. Seek wisdom and work out your
salvation with diligence.'

Charaka Samhita
Ayurveda and other traditional treatment systems in India draw heavily from charaka samhita. This
treatise also has many massages for excellence as in the case of other forms of management. A few of the
statements of Charaka relevant to personality development are given below:
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¨

A good memory, willingness to follow the instruction of the physician, fearlessness and not hiding any
relevant information about the symptoms and disease are the four qualities of a
good patient.

¨

One who takes wholesome diet, who possesses healthy physical habits, who acts after giving thought
and consideration, who is unattached to objected of sence enjoyment, who is charitable,
truthful, forgiving and who serves the learned seldom falls ill.

¨

Disease rarely strikes a person who leads an austere life, has a habit of meditation and who
engages himself in higher intellectual pursuits.

¨

One must perform religious duties, be friendly towards all, pacify the angry, reassure the
frightened and be compassionate towards the poor and miserable. One must be able to make
compromises and be forbearing of unpleasant words of others. One must have a peaceful
disposition and root out hatred and attachment from oneself.

¨

One must not be driven helplessly by a restless mind and should not become a slave to
inordinate' appeties of the senses. One must never act in a fit of anger or become over elated
or submerged in grief. One should neither become conceited in success nor be depressed in failure.

Panchatantra Vishnu Sharma
Panchatantra is the best collection of stories in the world, all of them with certain principles or ideology
to be conveyed to the children. The original collection in Sanskrit containing 84 stories is a nitisastra giving
principles for the wise conduct of life.
A few of the messages are listed below:
¨

In case of horse or book or sword
Of woman, man or lute or word
The use or uselessness depends
On the qualities the user lends

¨

There is no toy called easy joy
But man must strain to body's pain.

¨

For if there be no mind debating good and ill
And if religion send no challenge to the will
If only greed by there for some material feast
How draw a line between the man - beast and the beast?

¨

Scholarship is less than sence, therefore seek intelligence

¨

To know oneself is hard, to know wise effort, effort vain
But accurate self - critics are secure in times of strain

¨

Better with the learned dwell even though it be hell
Than with vulgar spirits roam palaces that gods call home.

¨

The lion needs for his appointing, no ceremony no anointing
His deeds of heroism bring him fortune, nature crowns him king.

¨

No burden enervates the strong, to enterprise no road is long
To well informed all countries range, to flatterers no man in strange.

¨

Plant your words where profit lies, whiter clothes take faster dyes.
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¨

And in a market where it seems that no distinctions hold
Between ruby and red eyem how can precious gems be sold

¨

If masters no distinction make among their servants, then
They lose the zealous offices of energetic men.

¨

Silk comes from worms, and gold from stone
From cows hair sacred grass is grown
The water Lilly springs from mud and
Gems proceed from the hoods of snakes
The worthy by display of worth
Attain distinction, not by birth.

¨

Some things a man should tell his wife
Some things to friends and some to son
All these are trusted. He should not
Tell everything to everyone

¨

Suppose he minds the king's affairs, the common peoples hate him
And if he plays the democrat, the prince will execrate him
So, Since the struggling interests are wholly contradictory,
A manager is hard to find who gives them both the victory.

¨

Some eat the countries, these are kings
The doctors, those whom sickness stings
The merchants, those who buy their things
The flirts their eager lovers eat
And labour eats us all.
Money causes pain in getting, in the keeping pain and fretting
Pain in loss and pain in spending, damn the trouble never ending

¨
¨

¨
¨

Ascetics come to grief through greed
And kings, who evil counsels, heed
Children through petting, wife through wine
Through wicked sons a noble line
A Brahman through unstudied books
Love dies through absence, fortunes crash
Through naughtiness and hoarded cash
Through carelessness and givig rash
The guilty man is terridied by reason of his crime, his pride is gone, his powers of
speakings fail, his glances rove, his face is pale.
The innocent is self reliant, his speech is clear, his glance defiant
His countenance is calm and free; his indignation makes his plea.

Thiruvalluvar's Thirukkural
Thirukkural, written over 2000 years ago, is a manual of ethics par excellence. In 1330 couplets,
grouped into 133 chapters and three sections 'on virtue', 'on wealth', and 'on love' they paraphrase the
cardinal values of life. Thiruvalluvar paints the ideal house holder as one with rectitude, forbearance, freedom
from envy, social cooperation, charity, feeding guests, sticking to truth, ahimsa, self control and a host of
other virtues that make family life a heaven on earth
Management & Indian Heritage, Subhashitas & Basic Grammar
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The section on Wealth describes the qualities of a king and provides guidelines for good governance.
We get pearls of wisdom regarding education, counselors, dynamism, art of persuasion, relationship with
neighbours, avoiding bad habits, acquiring and spending wealth and other points which make a perfect
individual (leader/ manager). Thirukkural is nothing but a treatise on management, poems on leadership,
acquisitions of knowledge, trusting people, moving according to the world, etc.
¨

Vigilance, learning and courage are part if a leader's privilege.

¨

Learn that you may faultless learning gain
And having learnt, true to it remain.

¨

Trust no one whom you have not tried
But having tested well, in him confide

¨

The cost, the income and the final yield
Weigh these and then perform the deed.

¨

The gifts by liberal hearts conferred
A pleasant word with smile preferred

¨

Renounce all wealth acquired by infair means
Though only good to bring, it seems

¨

The wound by fire inflamed will quickly heal
The scar by tongue inflamed, you will always feel.

¨

A king with due regard should punish crime
So that it is not tried a second time.

¨

Since counselors are monarch's eyes
The king should choose his counsel wise.

¨

Choosing fools, by fond affection led
Brings no return but foolishness instead.

¨

Discussions end is resolution strong
If delayed it leads to grievous wrong

¨

Can any work be hard in fact
If you choose fitting means and time to act.
(Translation by Kasturi Srinivasan)

Chanakya Niti
Chanakya was and epoch making personality who helped Chandragupta to establish his empire and
manage it well. His was the time when India was emerging our of the 'Dark Age.' The old values were losing
their relevance and the new ones were yet to be established. Chanakya was a thinker who nurtured the
sence of nationalism and the obligation of the people to the Rajya (State or Nation). The concepts of
'Vinasakale Vipareetha buddhi' 'Dushte daushtyam samacharet' (tit for tat) have become the oft-quoted
proverbs in our society. The basic purpose of Chanakyaniti is to impart knowledge on every practical
aspect of life.
Devotion in faith, sweetness in voice, alacrity in alms giving, guilelessness in relationship with friends,
humility for the guru, depth in character, piety in behaviour, regard for merit, erudition in spiritual knowledg,
beauty in appearance and belief in Lord Siva (and in the welfare of all) are Oh! Raghava (Rama) your
attributes3.
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All riches, vitality, life and body are fickle and get destroyed. Only Dharma is constant and everlasting.4
It is one's fate that makes a beggar a king or a king a beggar, a rich man a pauper or a pauper rich.5
Even if the destination and the desired objectives are far or difficult to achieve, one can reach it or get it
if one is determined. Nothing is impossible for a determined person.6
Anger is death (lord of death Yamaraj vaivaswat), lust is vaitarani (the river of hell), knowledge is the
cow of plenty and satisfaction is the divine orchard Nandanam.7
The beauty of the hands lies in giving alms and not in wearing bracelets; the body becomes clean by bath
and not by applying sandalwood paste; one feels satisfied by being honoured and not by being fed; one
attains moksha by knowledge and not by shaving of your head.8
An uneducated person's life is as useless as the tail of a dog, neither capable of covering its private parts
nor in warding off the flies and mosquitoes.9
A good Student interested in learning must shun the following eight activities - kamam, gratification of
the tongue, showing anger and greed, too much attention for personal beautification, too much entertainment,
excessive sleeping and indulging in anything too much.10
Truth is my mother, knowledge father, dharma is my brother, compassion my friend, peace is my wife
and forgiveness (Shama) is my son. These six virtues are my real relatives.11
Less educated wishes for wealth and the average person wants wealth and honour. The great once only
looks for honour, which is the greatest wealth one can have.12
Those who have no education or knowledge, no determination, no charitable disposition, no manners,
no virtuous qualities and no firm faith is born as a man but moves like an animal.13
Meet obligation with obligation, violence with violence and wicked with wickedness. There is no harm
in acting foul with foul persons.14
Those who treat their own people with love, others with kindness, who are ruthless to the wicked,
straight forward to the noble, indifferent to the fool, respectful to the scholars, who meets their enemy
bravely, who are not infatuated to women and pay respects to their gurus are great men, This according to
Chanakya is the ideal behaviour of great men.15
Excessive beauty led to Sita being eloped and excessive arrogance brought the downfall of Ravana.
Excessive charity made Mahabali to loss his kingdom - excess of everything is bad.16
Knowledge carelessly acquired, money lent and field without seeds are all as ineffective like an army
which does not have a commander.17
Nothing is burdensome for the competent, no place is far for an industrious person, no place is foreign
for a scholar and no one is a stranger for a man with a sweet tongue.18
Gold has no fragrnce, sugarcane has no fruits and the sandalwood has no flowers. A scholar is not
wealthy and a king of long life. Nothing is perfect is the message form the creator.19

Kautilya's Arthasastra
Kautila, India's earliest known political philosopherm was an adviser to the rulers of the Mauryan Dynasty
which lasted between 324 and 183 BC. The Arthasastra presents his ideas concerning the ways in which
a ruler should gain power and maintain his authority. It summarises the necessary characteristics of a king,
which included the specific values of efficiency, diligence, energy, compassion, and concern for the security
and welfare of the state. Arthasastra also asks and answers questions like: What should a king fear? Does
anything prevent the king from doing whatever he likes? If so, how much authority does the king really have?
Management & Indian Heritage, Subhashitas & Basic Grammar
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Did anyone else, or any other institution, in ancient India have authority, according to this text? and how is
this different from democratic Athens or Lycurgan Sparta?
Only if a king is himself energetically active, do his officers follow him energetically, If he is sluggish, they
too remain sluggish. And, besides, they eat up his works. His enemies thereby easily overpower him. Therefore,
he should ever dedicate himself energetically to activity.
In the chapter on the duties of the king we have and exquisite example of time scheduling and management.
The king should divine the day as well as the night into eight parts. During the first one-eighth part of the day,
he should listen to reports pertaining to the organization of law and order and to income and expenditure.
During the second, he should attend to the affairs of the urban and the rural population. During the third, he
should take his bath and meal and devote himself to study. During the fourth, he should receive gold (gifts)
and the departmental heads. During the fifth, he sould hold consultations with the council of ministers through
correspondence and also keep himself informed of the secret reports brought by spies. During the sixth, he
should devote himself freely to amusement or listen to the Counsil of the ministers. During the seventh, he
should inspect the military formations of elephants, cavalry, chariots and infantry. During the eighth, he,
together with the commander - in-chief of the army, should make plans for campaigns of conquest. When the
day has come to an end he should offer the evening prayers.
During the first one - eighth part of the night, he should meet the officers of the secret service. During the
second, he should take his bath and meals and also devote himself to study. During the third, at the sounding
of the trumpets, he should enter the bedchamber and should sleep through the forth and fifth. Waking up at
the sounding of the trumpets, he should, during the sixth part, ponder over the teachings of the sciences and
his urgent duties for the day. During the seventh, he should hold consultations and sent out the officers of the
secret service for their opertions. During the eight, accompanied by sacrificial priests, preceptors and the
chaplain, he should receive benedictions; he should also have interviews with the physician, the kitchen
superintendent and the astrologer.
A king should attend to all urgent activity, he should not put it off. For what has been thus put off
becomes either difficult or altogether impossible to accomplish.
The vow of the king is energetic activity, his sacrifice is constituted of the discharge of his own administrative
duties; his sacrificial fee [to the officiating Priests] is his impartiality of attitude toward all; his sacrificial
consecration is his anointment as king.
In the happiness of the subjects lies the happiness of the king; in their welfare. The welfare of the king
does not lie in the fullfillment of what is dear to him; whatever is dear to the subjects contitutes his welfare.
Therefore, ever energetic, a king should act up to the precepts of the science of material gain. Energetic
activity is the source of meterial gain; its opposite, of downfall. In the absence of energetic activity, the loss
of what has already been obtained and of what still remains to be obtained is certain. The fruit of one's work
is achieved through energetic activity through energetic activity one obtains abundance of material prosperity.
Source : Stephen Hay ed., sources of Indian Tradition (NY: Columbia UP,1998).

Vyasa
Veda Vyasa, th philosopher, writr and editor of vedas, Mahabharata, and Bhagvad Gita is the greatest
contributor to the Indian Heritage. Evaluating his contributions to our societyy is very difficult - nay impossible.
Since this paper concentrates on Management, we are restricting our study to a few important areas of
Management.
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Leadership Training and Message of Gita
Leadership is an important ingredient in the process of management and leadership training has become
an important component in all management development programma. The role of the trainer is of great
importance, if such leadership training programmes have to be effective. According to Gita, the teacher has
to take up many positions such as the mentor, counselor, guide, philosopher and friend.
The Mentor Relationship is the relationship with a mentor who is normally senior with higher levels of
knowledge. The mentor who is a teacher, advisor, and / or a counselor has to serve as
a role model - some one to emulate and identify with a one searches for this own professional identify.
Mentor as caree, councelor alerts his protege to the opportunities and experience which can contribute
to the protege's growth and development gradually developing him with care and regular advice.
The multiple role of the mentor takes its que from the role played by Lord Krishna through the
Bhagavad Gita, consoling the agitated minds of Arjuna, clearing his doubts, giving him confidence, guiding
him at times of difficulties and propelling his actions through the mire of difficulties to the successful end.
Right through the Gita, Krishna emphasizes the need for action. Organisations are arenas for action and no
wonder managers with dynamism are rewarded in the end. But action by itself has no value. It has to be for
the fulfillment of a mission or an ideal of importance to all.
If the mentor has to work as a catalyst to develop their protege to learn and develop, they need to have
a detached perspective, Gita makes a distinction between what is good (Hitam) and what gives pleasure
(Sukham). The nature of the relationship between the teacher and taught are explained in Gita as follows:
The teacher should be knowledgible and should have the ability to pass on such knowledge to other.
The student must have a spirit of devotion and should ask his questions respectfully. But he will have an
unrestricted right of the enquiry and examination and not blind obedience to the authority. A spirit of self effacement and service helps in removing obstructing prejudices and lets the wisdom in the learner shine.
Faith, knowledge and experience are therefore the three ingredients, which go to make up a teacher taught retaionship.20

Management Principles and Teachings of Bhagavad Gita
Gita provides valuable insights into many management principles particularly in our approach to introduce
holistic management practices. Some of the important approaches in this field are analyzed below.

*Work Ethics - Commitment to work-emphasizing the sanctity of work. Even lord Krishna says ''If I did not work, these worlds would perish''; ''By action alone, Janaka and others attained perfection.
Even just for the guidance of man, thou should perform action.''
The action orientation where you have only the right for your action and not for the results of the same
is a very important factor in the massage of Gita.21 To some extent, this contradicts with modern approaches
of managers who are result oriented. Therefore, the Gita message may be kept as ''do not wish for results
of our action but act and do not remain inactive for lack of results from the action.''
The true and most forceful message of Indian Philosophy is the ''capacity to give of one's best to any
cause. This is the touchstone of work ethics - a spiritual capacity when the three 'P' s- motivations of profit,
pleasure and power which proceed from the lower self of man become chastened by spiritual knowledge
and resolve proceeding from the awakening of the higher self.

* Quality of work, life is what promotes success, satisfaction and homogeneous society with minimum
negative factors. This has to be developed through the development of people on the ideals of Gita. Response
development in human beings concerns the gradual arousal of qualitatively higher gunas (quality) amongst
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the three gunas - Sattva, Rajas and Tamas or constituent powers that form prakriti. These gunas or powers
are not isolated from one another and human resources are the combination of these gunas in different
proportions. Buddhi to intelligence is the product of Prakriti.
Gita suggests the right blending of Rajas with sattva. To do this it requires sustained effort and practice.
Not to be exalted by success and depressed by failure is the objective taught by Gita and those who
achieve such mental equilibrium become a leader like Buddha, Vivekananda or Gandhi.

* Leadership and Team Building - A leader to be objective should have the characteristics of
Stithaprajna which according to Gita are the following:
¨
¨
¨
¨
¨
¨
¨
¨
¨

No demands
Confident in Self (Atman)
No bad thoughts and habits
Equal in happiness and grief
No pride
No overindulgence in worldly pleasures
No special feelings to those close to oneself
Fair in praise and punishment
Peace & tranquility.

* The philosophical outlook - From a materialistic approach prevailing in management practices
in advanced countries, we in India has adopted a philosophical outlook of management. This is definitely
going to lead to eventual success and satisfaction. Expansion of the Self and realization of the Self is the
basic issue of the gospel of Gita. Arjuna who had crumbled down with feelings and emotions forgot about
himself and his duties and Bhagavan had to make him understand himself, make him confident and prompt
him to action. Interpersonal relations and concern for others is another feature of our philosophy. Our ethos
forbid our enjoying anything without others participating in it. This is an obligation for every one. Such and
approach can bring about equity, fraternity and liberty and happiness at all levels. This is one of the basic
elements of good leadership and management.

*Action orientation - Action is the fundamental basis of all types of development including economic
development and development of the self. Gita gave a new dignity to work - work without looking for any
benefits out of it for the doer.
Efficiency of work is the key to prosperity, development and growth and this is emphasised continuously
in Gita.
"Nahi kaschit kshanam api jatu tisthathi akarmakrit''- says Lord Krishna meaning none can remain
without doing any work even for a moment and directs you to "do your allotted work, for action is better
than inaction and even the maintenance of physical life cannot be affected without action. You may do the
work as a sacrifice, as a vow to the Lord.

*Swadharma versus Paradharma - Regarding doing one's duty as compared to the work of
other, Gita says as follows:
Not doing one's duty brings lifelong (sasvatha) bad reputation. For those who are respected, bad
reputation is worse than death itself. It is better to do one's own duty, though devoid of merit, than doing the
work of another even though well discharged. It is better to die performing one's own duty. The duty of
others is fraught with danger.23

Management & Indian Heritage, Subhashitas & Basic Grammar

15

School of Distance Education

Other messages from Gita
The preachings of Gita are concerned with many other aspects of life and management. The following
issues may interest Management readers.
1. Entrepreneurship
It is said that Government Companies perform badly because of the nonexistence of entrepreneurial
interest which is present in the private sector. To some extent this message of ours and others is given in the
first sloka of Bhagavad Gita.24
Dhritarashtra identified himself with the Kauravas (mamakasmine) and considers Pandavas as a separate
identify. The Sloka also brings forth another aspect relevant to Management and Managers. Even though
blind, the king wants to know what is happening in his country (organisation) whereas today many Managers
do not care to know what is happening in their organizations even though they can see.
2. Communication
The importance of communication is emphasized in the poem quoted earlier. Gita further suggested that
good communication should be one with positive ideals.
Speech which causes no excitement and is truthful, pleasant and beneficial and the study of Vedas and
its dissemination constitute the true spirit of communication (speech).25
3. Restructuring of Industries and Business
Today the whole world is facing industrial restructuring for converting sick units into healthy units,
healthier to be able to meet the challenges of competition consequent to liberalization and globalization, It is
said that half hearted restructuring or changes cannot provide the desired result and what is required is a
total Re-engineering meaning a total change of the products, processes, marketing and systems. Even though
philosophically presented in a much more important aspect of the Atman, the sloka which says that like
people removing their old & worn out clothes and taking new ones, the same way the soul leaves the old
and sickly body and enters new ones may be considered as the objective of Industrial and Business Reegineering.26
Re-engineering is changing institutions into totally different enterprises almost as if they are reborn with
new objectives, new products, new processes, new systems, etc. Consequently the message in the above is
relevant.
4. Ability to Work Hard
When others are resting during the night, the leader is awake and thinking and acting.27 Managers who
work late into the nights will be happy to know that real leadership is considered to be working when others
are tired and are at rest.
5. Ability to Maintain One's Balance under All situations - Sthithaprajna
Gita suggests that a good leader should be able to maintain equanimity in happiness and grief, gains and
losses, victories and defeat and continue his unbiased action.28
Gita further states that those who enter the action with the unitary objective, there will be only way course of action (buddhi) whereas for those who are not sure there will be many courses of action. The
philosophy of corporate objectives and unified action plan integrating the objectives and ideas of all personnel
in the organisation is suggested in this verse on unified objective.29
Gita further suggest that maintaining equanimity is good for the person. Because, from anger develops
indiscretion and from indiscretion, confusion and loss of memory. From loss of memory one's discretionary
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power (Buddi) is lost and loss buddhi is equal to death. It is better therefore not to lose one's temper under
any provocation.
Again Gita suggest that we can attain peace of mind by abandoning all desires, without being proud of
our actions and achievements and with self - effecting personality. This way we remove the 'I' ness and
'My'ness.30
6. Dejection and Depression
Managers today are always under tension and there are many that are afflicted by blood pressure and
heart problems. It is said that the maximum number of psychiatric problems is in this profession. Managers
have a duty to perform like the king that is Arjuna and the words of Krishna to him are relevant to managers
as well. An attitude of desperation is not good for manager. The instinct of a manager (Aryan) is to be
balanced and equipoised in all conditions and to face situations diligently.31
Understanding one's role and acting without worrying for results or consequences can reduce the
tension of managers and improve their health and happiness.
Talking about Atman Gita says as ''Some are surprised to see it, others talk about it in wonder and
some here it with wonder. Unfortunately, in spite of hearing about it people are unable to understand it''.32
We find this situation in the management field also. Managers do not understand may problems and
consequently they find it difficult to find solutions for the same.
7. Becoming a Role Model for Others
Managerial excellence is the dream of all managers and the hard work and sleepless nights they work
on projects and problems is with the objective that eventually they will be considered as a Role Model for
Excellence. The greatest incentive for managers working for excellence comes from the following:
Whatever a great man does, other men also di (imitate) and whatever he sets up as the standard, that
the whole world (people) follows and keeps as their standards.33
8. Austerity of the Body, Mind and Speech
Gita also provides standards for proper living - austerity of body and mind in chapter 17.
Serenity of mind, good heartedness, silence, self control purity of nature all together constitute the austerity
of the Mind.34
Worship of the Gods, the teachers and the wise, purity, straight forwardness, celibacy and ahimsa are
called the austerity of the Body.35
Gita also calls those who do not know what not to do, who cannot differentiate between what is pure
and what is impure as Asuras. Neither right conduct or truth is found in them.36
9. Philanthropical Approach and Charity
Many Managers today adopt a philanthropic approach in dealing with people and their needs. Here
Gita differentiates between the Satvic, Rajasic and Tamasic approaches as follows.
That gift which is given based on one's conviction that it is to be given is the right type of charity. Such
gifts given at the right time and the right place to a worthy person from whom we expect nothing in return is
a true act of charity and is classified as Satvic action.37
The gift given with the objective of getting something in return of looking for some benefits later on or
given reluctantly is Rajasic action.38
The gifts that is given at the wrong place and time to persons unworthy to receive such gifts, those who
accept without respect of with insult is Tamasic action.39
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In addition to Gita, Veda Vyasa's Contribution to management and administration excellence through
the Vedas. Upanishads, etc. are too vast to be reviewed in a short presentation like this. The Value systems
for different professions, the do's and don's are all permanent educational material for the people of the
world. These theories, properly interpreted will be useful till the end of the world.
Sankaracharya, Sriramakrishna, Vivekananda and Chinmayananda
India is fortunate that in addition to religious scholars we have and array of Vedantic scholars whose
contribution to the world's thinking about the rights and wrongs have been substantial. The contrubution of
Sankaracharya, Sri Ramakrishna, Vivekananda and Chinmayananda are remarkable.
Today's world is full of smart, young, hardworking, talented people with knowledge to match. Each
one of them wants to achieve success, and sets their own standards of excellence. Yet, when placed in an
environment of high ambition, intense self-interest and multi-million payoffs, this human stock crumbles.
Here is when Vedanta comes into the picture and enables individuals to cruise to their destination. It prescribes
the technique of right action that ensures success. Be in the field of academia, business, music, art or sport
- the winning edge comes from the mind. So, if you master the basics of mind management, the outer
manifestations of success follow.
And these Acharyas are spreading the vision of Vedanta in all walks of life through their own 'Vedanta
Vision'. "Vedanta, which has an universal appeal empowers each individual to achieve success, happiness,
growth and fulfillment. The most valuable asset available to any organisation is the human being. Managing
him is perhaps the most daunting task - one that makes the difference between success and failure. You can
buy the executive's time, physical presence and even make him go through the motions of his job. But how
do you ensure that he is self - motivated, mature, enthusiastic and a person of character and integrity?''
Vedanta highlights the importance of basic values, values that create success, happiness, excellence in
career and growth that fulfils each one's potential, They explain how not having the requisite value base
erodes profitability. "This is why modern management has now come to accept Spiritual Quotient as a key
indicator of the net worth of an individual and not 1Q or EQ.''
''Vedanta is a science of living. Science tells us that we use, at best, 10 percent of our capacity. Vedanta
helps cultivate the balance 90 percent and access the powerhouse of infinite energy lying dormant within us.
Vedanta is also about the art of finding yourself. We focus on developing a positive attitude towards life,
which has to be inculcated. And that depends on how strong your conviction is. Every man has the ability to
think, but Vedanta helps you in attaining a focussed thought. Here you are made to think so that the faculty
is sharpened and fine tuned. You need to grasp and project that thinking ability. This, along with the knowledge
available, gives you and insight into life and this leads to a greater sense of perception''.
Couclusion
Like Bhagavat Gita, our scriptures provide many directions to managers and management, the most
important one being that of Karmayoga and dedication to work without concentrating on the results. For
managers who are interested to know the secret of good management leaders there are many slokas listing
the Gunas required for success and happiness in life. The following verses from Gita provide a wide list of
the Gunas required for effective managers.
Fearlessness - purity of heart - steadfastness in the yoga of knowledge - charity - control of the sense
- sacrificing naturestudy of the sastras - straightforwardness.
Ahimsa - truth - absence of anger - renunciation - peacefulness - absence of crookedness - compassion
to fellow beings - non covetousness - gentleness - modesty - absence of fickle mindedness.
Vigour - forgiveness - fortitude - purity - absence of hatred - absence of pride - all these are characteristics
of the virtuous.40
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To conclude Bhagavan says:
He who hates no one, who is friendly and compassionate to all, who is free from attachment and
egoism, balanced in pleasure and pain and forgiving;
Ever content, steady in meditation, self controlled, possessed with firm conviction and with mind and
intellect dedicated to Me - He My Devotee is Dear to me.41
To conclude in the words of Swami Chinmayananda, ''Ideas in books, however sacred they may be
cannot and will never constitute a culture, Bharateeya culture is there only when the generation strives to live
the philosophical truths of the mystic Rishis in its everyday life. How to live spiritual beauty and bring its
laughter and cheer into the world of fears and competition, conflicts and confusions, joys and sorrows is the
theme of the art of living discussed in our Bhagavad Gita.''
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∏…÷i¥……{™…‰x…∆ ¥…‰n˘ x… S…Ë¥… EÚŒ∂S…i…¬** (2.29)

33.

™…tn˘…S…Æ˙ i… ∏…‰π`ˆ∫i…k…n‰˘¥…‰i…Æ˙…‰ V…x…:*
∫… i…i|…®……h…∆ E÷ÚØ˚i…‰ ±……‰EÚ∫i…n˘x…÷¥…i…«i…‰**

34.

®…x…:|…∫……n˘: ∫……Ë®™…i¥…∆ ®……Ëx…®……i®… ¥… x…O…Ω˛:*
¶……¥…∫…∆∂…÷ r˘ Æ˙i™…‰i…k…{……‰ ®……x…∫…®…÷S™…i…‰**

35.

(3.21)

(17.16)

n‰˘¥… u˘V…M…÷Ø˚|……Y…{…⁄V…x…∆ ∂……ËS…®……V…«¥…®…¬*
•…¿S…™…«®… Ω˛∫…… S… ∂……Æ˙“Æ∆˙ i…{… =S™…i…‰**

(17.14)
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36.

|…¥…ﬁÀk… S… x…¥…ﬁÀk… S… V…x…… x… ¥…n÷˘Æ˙…∫…÷Æ˙…:*
x… ∂……ËS…∆ x…… {… S……S……Æ˙…‰ x… ∫…i™…∆ i…‰π…÷ ¥…ti…‰** (16.7)

37.

n˘…i…¥™… ®… i… ™…q˘…x…∆ n˘“™…i…‰%x…÷{…EÚ… Æ˙h…‰*
n‰˘∂…‰ EÚ…±…‰ S… {……j…‰ S… i…q˘…x…∆ ∫……Œi¥…E∆Ú ∫®…ﬁi…®…¬** (17.20)

38.

™…k…÷ |…i™…÷{…EÚ…Æ˙…l…» °Ú±…®…÷ q˘∂™… ¥…… {…÷x…:*
n˘“™…i…‰ S… {… Æ˙ŒC±…π]∆ı i…q˘…x…∆ Æ˙…V…∫…∆ ∫®…ﬁi…®…¬**

39.

+n‰˘∂…EÚ…±…‰ ™…q˘…x…®…{……j…‰¶™…∂S… n˘“™…i…‰*
+∫…iEﬁÚi…®…¥…Y……i…∆ i…k……®…∫…®…÷n˘…æ˛i…®…¬**

40.

(17.21)

(17.22)

+¶…™…∆ ∫…i¥…∫…∆∂…÷ r˘Y……«x…™……‰M…¥™…¥…Œ∫l… i…:*
n˘…x…∆ n˘®…∂S… ™…Y…∂S… ∫¥……v™……™…∫i…{… +…V…«¥…®…¬**
+ÀΩ˛∫…… ∫…i™…®…GÚ…‰v…∫i™……M…: ∂……Œxi…Æ˙{…Ë∂…÷x…®…¬**
n˘™…… ¶…⁄i…‰π¥…±……‰±…÷{i¥…∆ ®……n«˘¥…∆ ø“S……{…±…®…¬**
i…‰V…: I…®…… v…ﬁ i…: ∂……ËS…®…p˘…‰Ω˛…‰ x…… i…®…… x…i……*
¶…¥…Œxi… ∫…®{…n∆˘ nË˘¥…“®… ¶…V……i…∫™… ¶……Æ˙i…**

41.

(16.1-3)

+u‰˘π]ı… ∫…¥…«¶…⁄i……x……∆ ®…Ëj…: EÚØ˚h… B¥… S…*
x…®…«®……‰ x…Æ˙Ω˛R¬ÛEÚ…Æ˙: ∫…®…n÷˘:J…∫…÷J…: I…®…“**
∫…xi…÷π]ı: ∫…i…i…∆ ™……‰M…“ ™…i……i®…… o˘f¯ x…∂S…™…:*
®…™™…Ã{…i…®…x……‰§…÷ r˘™……Ê ®…n¬˘¶…HÚ: ∫… ®…‰ |…™…:** (12.13-14)
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MODULE II
SUBHASITAS (23 VERSES)
1.

®…Ω˛…x…÷¶……¥…∫…®{…E«Ú&*
®…Ω˛…x…÷¶……¥…∫…®{…E«Ú& EÚ∫™…x……‰z… i…EÚ…Æ˙EÚ&*
Æ˙l™……®§…÷ V……ºx…¥…“∫…R¬ÛM……i…¬ j…n˘∂…ËÆ˙ {…v……™…«i…‰**

(∫…÷¶…… π…i…Æ˙ix…¶…˜hb…M……Æ˙®…¬)
{…n˘SU‰Ùn˘& - ®…Ω˛…x…÷¶……¥…∫…®{…E«Ú&. EÚ∫™…, x…, =z… i…EÚ…Æ˙EÚ&, Æ˙l™……®§…÷&. V……ºx…¥…“∫…R¬ÛM……i…¬, j…n˘∂…Ë&, + {…, v……™…«i…‰*
+x¥…™…& - ®…Ω˛…x…÷¶……¥…∫…®{…E«Ú& EÚ∫™… x… =z… i…EÚ…Æ˙EÚ&* V……Ω¬x…¥…“∫…R¬ÛM……i…¬ Æ˙l™……®§…÷& j…n˘∂…Ë& + {… v……™…«i…‰*
alm-\p-`mh kº¿°w
alm-\p-`m-h-∑m-cp-am-bp≈ kº¿°w B¿°mWv Du∂Xyw \¬Im-Ø-Xv. KwKm-\-Zn-bp-ambp≈ kº¿°-Øm¬ HmS-bnse Pew tZh-∑m-cm¬t]mepw [cn-°-s∏-Sp-∂p-≠v. (Hmtcm-cp-Ø-cptSbpw kulm¿±-Øns‚ ÿnXn-b-\p-k-cn®v AhcpsS hy‡n-Xzhpw al-Xz-am¿∂-Xm-hp-∂p.
(kp`m-jnX cXv\-`-WvUm-Km-cw)
Communication with great souls surely bestows loftiness. Water from the drains, when met with the water of
the Ganges, is worn by the gods. Who will be elevated to nobility with continuous intreaction with great and noble
souls? Even water from gutters will be used by gods when mixed with the water of the holi Ganges.

2.

v…®…«±…I…h…®…¬*
v…ﬁ i…&I…®…… n˘®……‰%∫i…‰™…∆ ∂……ËS… ®…Œxp˘˘™… x…O…Ω˛&*
v…“Ã¥…t… ∫…i™…®…GÚ…‰v……‰ n˘∂…E∆Ú v…®…«±…I…h…®…¬**
(®…x…÷∫®…ﬁ i…&)

{…n˘SU‰Ùn˘&

- v…ﬁ i…, I…®……, n˘®…&, +∫i…‰™…∆, ∂……ËS…∆, <Œxp˘™… x…O…®…Ω˛&, v…“&, ¥…t…, ∫…i™…∆, +GÚ…‰v…&, n˘∂…E∆Ú,
v…®…«±…I…h…®…¬*

+x¥…™…&

- v…ﬁ i…I…®……n˘®……‰%∫i…‰™…∆ ∂……ËS… ®…Œxp˘™… x…O…Ω˛& v…“& ¥…t… ∫…i™…®…GÚ…‰v…& n˘∂…E∆Ú v…®…«±…I…h…®…¬*

[¿Ω-e£
- Ww
ss[cyw, kl-\i
- ‡
- n, kwb-a\
- w, tamjvSn-°m-Xn-cn-°¬, _mlym`y-¥c
- i
- p-≤n, C{µnb
\n{K-lw, _p≤n, hnZy, kXyw, tIm]-an-√m-bva, Ch ]Øp-amWv [¿Ω-Øns‚ e£-W-ßƒ
(a-\p-kvar-Xn)
D§iti, k¿hama, damah, ateyam, saucham, indriyanigraha, dh¢, vidya, satyam, akrodham, these are the ten
characterstics of Dharma.
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3.

Ω˛“x…Ë& ∫…Ω ˛ ®…j…i¥…∆ ®……
Ω˛“™…i…‰ Ω˛ ®… i…∫i……i… Ω˛“x…Ë& ∫…Ω˛ ∫…®……M…®……i…¬*
∫…®…Ë∂S… ∫…®…i……®…‰ i… ¥… ∂…π]Ëı∂S… ¥… ∂…π™…i…‰**
( Ω˛˘i……‰{…n‰˘∂…&)

{…n˘SU‰Ùn˘&

- Ω˛“™…i…‰, Ω˛, ®… i…&, i……i…, Ω˛“x…Ë&, ∫…Ω˛, ∫…®……M…®……i…¬, ∫…®…Ë&, S…, ∫…®…i……∆, B i…, ¥… ∂…π]Ëı&, S…
¥… ∂…π™…i…‰*

+x¥…™…&

- (Ω‰˛) i……i…&, Ω˛“x…Ë& ∫…Ω˛ ∫…®……M…®……i…¬ ®… i…& Ω˛“™…i…‰ Ω˛* ∫…®…Ë& ∫…®…i……∆ B i…, ¥… ∂…π]Ëı& ¥… ∂…π™…i…‰ S…*

lo\cp-ambn tN¿® AcpXv
Ipt™, lo\-∑m-cp-am-bp≈ kam-Kaw sIm≠v a\ v Zpjn-°p-∂p. CS-Ø-c-°m-cpam-bn-´p≈ kº¿°-Øm¬ kamh-ÿtbbpw DØ-a-∑m-cp-am-bp≈ kl-hmkw sIm≠v sshinjvSy-tØbpw {]m]n-°p-∂p. (k÷\ kwk¿§-amWv al-Xz-Øn\v \nZm-\w)
(lntXm-]t- Z-iw)

Child, Your mind will be polluted by interacting with low people. Interact with mediocrity, your
mind will become mediocrate. Interact with noble souls, your mind will become noble.

4.

E‰Úπ……∆ ¶…™……‰ x……Œ∫i…?
™……‰ v…®…«∂…“±……‰ V…i…®……x…n˘…‰π……‰
¥…t… ¥…x…“i……‰ x… {…Æ˙…‰{…i……{…“ *
∫¥…n˘…Æ˙i…÷π]ı& {…Æ˙n˘…Æ˙¥…ÃV…i……‰
x… i…∫™… ±……‰E‰Ú ¶…™…®…Œ∫i… EÚŒ\S…i…¬**
({…n¬˘®…{…÷Æ˙…h…®…¬)

{…n˘SU‰Ùn˘&

- ™…&, v…®…«∂…“±…&, V…i…®……x…n˘…‰π…&, ¥…t… ¥…x…“i…&, x…, {…Æ˙…‰{…i……{…“, ∫¥…n˘…Æ˙i…÷π]ı&, {…Æ˙n˘…Æ˙¥…ÃV…i…&, x…,
i…∫™…, ±……‰E‰Ú, ¶…™…∆, +Œ∫i…, EÚŒ\S…i…¬*

+x¥…™…&

- ™…& v…®…«∂…“±…& V…i…®……x…n˘…‰π…& ¥…t… ¥…x…“i…& x… {…Æ˙…‰{…i……{…“ ∫¥…n˘…∫i…÷π]ı& {…Æ˙n˘…Æ˙¥……ÃV…i…& i…∫™… ±……‰E‰Ú
EÚŒ\S…i…¬ ¶…™…∆ x……Œ∫i…*

B¿°v `b-an√?
GsXm-cm-fmtWm, [¿Ωioe-\pw, Zpc-`n-am-\w, tIm]w, Ch XyPn-®-h-\pw, hnZy-bm¬
hn\-bm-\zn-X\
- pw, A\ysc D]-{Z-hn-°m-Øh
- \pw, kz¥w ]Xv\n-bn¬ k¥p-jSv \
- pw, A\ys‚ ]Xv\nbn¬ {`an- ° m- Ø - h - \ pw, Ah\v temI- Ø n¬ H∂n- t \bpw `b- s ∏- t S- ≠ - X n- √ .
(A-[m¿Ωn-I\mWv `b-tØmsS Pohn-°p-∂X
- v. kz¥w [¿Ωm-Nc
- W
- Ø
- n¬ {i≤n-°p-∂h
- ≥ Bsc`-bs
- ∏-SWw?)
(]-ﬂ-]p-cm-Ww)

One who is virtuous / pius, has got rid of anger and pride, does not hurt others, happy with his
wife, and is not attracted by other people's wives he has nothing to fear in this world.
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5.

®…Ω˛i∫…∆∫…M…«&
EÚ“]ı…‰% {… ∫…÷®…x…&∫…∆M……n˘…Æ˙…‰Ω˛ i… ∫…i……∆ ∂…Æ˙&*
+∂®…… {… ™…… i… n‰˘¥…i¥…∆ ®…Ω˛Œn¬˘¶…& ∫…÷|… i…Œπ`ˆi…&**
( Ω˛i……‰{…n‰˘∂…&)

{…n˘SU‰Ùn˘&

- EÚ“]ı&, + {…, ∫…÷®…x…&∫…R¬ÛM……i…¬, +…Æ˙ı…‰Ω˛ i…, ∫…i……∆, ∂…Æ˙&, +∂®……, + {…, ™…… i…, n‰˘¥…i¥…∆, ®…Ω˛Œn¬˘¶…&,
∫…÷|… i…Œπ`ˆi…&,

+x¥…™…&

- ∫…÷®…x…&∫…R¬ÛM…i…¬ EÚ“]ı& + {… ∫…i……∆ ∂…Æ˙& +…Æ˙…‰Ω˛ i…* ®…Ω˛Œn¬˘¶…& ∫…÷|… i…Œπ`ˆi…& +∂®…… + {… n‰˘¥…i¥…∆
™…… i…*

al-’w-k¿§w
]q°-fp-ambn tNcp-∂-Xp-\n-anØw IoS-ßfpw DØ-a-∑m-cpsS inc- n-se Ae-¶m-c-hkvXp-hmbn Xocp-∂p. alm-∑m-cm¬ {]Xn-jvTn-°-s∏-Sp-tºmƒ I√pw tZh-XzsØ {]m]n-°p∂p.
(k- ÷ \ kwk¿§w sIm≠v \oN- ∑ m¿t]mepw {ItaW al- X zsØ {]m]n- ° p- ∂ p.
(ln-tXm-]t- Z-iw)

When united with flowers, even insect become ornament to noble people. Even stones attain
divinity when consecrated by noble men.

6.

EÚ®…«{…Æ˙…¶‰ …¥…*
x…™…i…∆ E÷ÚØ˚ EÚ®…« i¥…∆ EÚ®…« V™……™……‰¡EÚ®…«h…&*
∂…Æ˙“Æ˙™……j…… {… S… i…‰ x… |… ∫…n¬˘v™…‰n˘EÚ®…«h…&**
(¶…M…¥…n¬˘M…“i……)

{…n˘SU‰Ùn˘&

- x…™…i…∆, E÷ÚØ˚, EÚ®…«, i¥…∆, EÚ®…«&, V™……™…&, Ω˛, +EÚ®…«h…&, ∂…Æ˙“Æ˙™……j……, + {…,S…, i…‰, x…, |… ∫…n¬˘v™…‰i…¬,
+EÚ®…«h…&*

+x¥…™…&

- i¥…∆ x…™…i…∆ EÚ®…« E÷ÚØ˚* Ω˛ +EÚh…«h…& EÚ®…«& V™……™…&* +EÚ®…«h…& i…‰ ∂…Æ˙“Æ˙™……j…… + {… x… |… ∫…r˘™…‰i…¬*

I¿Ω-]c
- \
- m-hpI
\o Xo¿®-bmbpw I¿Ωw sNbvXp sImt≠-bn-cn-°-Ww. F¥p-sIm-s≠-∂m¬ I¿Ωw
I¿Ωiq\y-X-tb-°mƒ t{ijvT-am-Wv. Hcp I¿Ωhpw sNøm-Xn-cp-∂m¬ \n\°v ico-c-bm{X (Po-hk-‘m-c-Ww) t]mepw km[y-am-hp-I-bn-√. (I¿Ωm-\p-jvTm-\-Øn-emWv temI-Øns‚ \ne-\n-ev∏v.
AXn-\m¬ kZm- I¿Ω\nc-X-\m-hpI)
(`-K-h-ZvKo-X)

You have to perform obligatory action, for action is superior to inaction; and even the bare
maintenance of the body will not be possible if you are inactive.
Management & Indian Heritage, Subhashitas & Basic Grammar

27

School of Distance Education

®…j…±……¶…M…h……&*

7.

™…∫™… ®…j…‰h… ∫…∆¶……π…… ™…∫™… ®…j…‰h… ∫…∆M… i…&*
®…j…‰h… ∫…Ω ˛™……‰¶…÷R¬Ûi…‰ i…i……‰ x……∫i…“Ω˛ {…÷h™…¥……x…¬**
( Ωi……‰{…n‰˘∂…&)
{…n˘SU‰Ùn˘&

- ™…∫™…, ®…j…‰h…, ∫…∆¶……π……, ™…∫™…, ®…j…‰h…, ∫…∆M… i…&, ®…j…‰h…, ∫…Ω˛, ™…&, ¶…÷R¬ÛM…i…‰, i…i…&, x……Œ∫i…, <Ω˛,
{…÷h™…¥……x…¬*

+x¥…™…&

- ®…j…‰h… ™…∫™… ∫…∆¶……π……, ®…j…‰h… ™…∫™… ∫…∆M… i…& ®…j…‰h… ∫…Ω˛ ™…& ¶…÷R¬Ûi…‰, <Ω˛ (±……‰E‰Ú) i…i…& {…÷h™…¥……x…¬
x……Œ∫i…*

an{X-em-`w-˛K
- p-Wß
- ƒ
an{X-ß-fp-samØp kw`m-jWw sNøp-hm-\pw, an{X-ß-fp-samØv ]pe-cp-hm-\pw, an{Xß-fp-samØv `£n-°p-hm\pw Ign-bp-∂-h-t\-°mƒ ]pWy-hm-\mbn Cu temIØv as‰m-cm-fp-an-√.
(bYm¿∞ kulr-Z-tØmfw al-Ø-c-ambn temIØv as‰m-∂p-an-√. AØcw kulrZw e`n-°p∂-h¿ ]pWy-hm-∑m¿X-s∂)
(ln-tXm-]t- Z-iw).

There is nobody who is more blessed than one who has true friends to converse with, to live with,
and to eat with.

8.

∫…÷ºn¬˘M…÷h……&
∂…÷ S…i¥…∆ i™…… M…i…… ∂……Ë™…» ∫…®……x™…‰ ∫…÷J… n÷˘J…™……‰&*
n˘… I…h™…∆ S……x…÷¥…ﬁ k…∂S… ∫…i™…i…… S… ∫…÷æ˛n¬˘M…÷h……&*
(EÚ…®…xn˘EÚ“™… x…“ i…∂……∫j…®…¬)

{…n˘SU‰Ùn∆˘

- ∂…÷ S…i¥…∆, i™…… M…i……, ∂……Ë™…», ∫……®……x™…‰, ∫…÷J…n÷˘&J…™……‰&, n˘… I…h™…∆, S…, +x…÷¥…ﬁ k…&, S…, ∫…i™…i……, S…,
∫…÷øn¬M…÷h……&*

+x¥…™…&

- ∂…÷ S…i¥…∆, i™…… M…i…… ∫…÷J…n÷˘&J…™……‰& ∫……®……x™…∆ n˘… I…h™…∆ +x…÷¥…ﬁ k…&, ∫…i™…i…… S… ∫…÷øn¬˘M…÷h……&*

kplr-ZvKp-W-ßƒ
ipNn-Xzw, XymK-at\m-`m-hw, kpJ-Zpx-Jß
- f
- n¬ kam-\a
- mb a\-ÿnXn, kc-fX
- , {]oXn, kXyw,
Ch-bmWv Hcp kplr-Øn-\p-≠m-bn-cn-t°≠ KpW-ßƒ. (Im-a-µ-Iob \oXn-im-kv{Xw)
Cleanliness readiness to service, (sacrificing nature) having the same attitude to pleasure and pain, simplisity
a loveable nature and truthfulness are the charicterstics of a friend.
9.

+…±……‰S…x……∆ ¥…x…… |…¥…ﬁ k…®……«*
∫…Ω˛∫…… ¥…n˘v…“i… x… GÚ™……®… ¥…¥…‰EÚ& {…Æ˙®……{…n˘…∆ {…n∆˘*
¥…ﬁh…÷i…‰ Ω˛ ¥…®…ﬁ∂™…EÚ… Æ˙h…∆ M…÷h…±…÷§v……& ∫¥…™…®…‰¥… ∫…®{…n˘&**
( EÚÆ˙…i……V…÷«x…“™…®…¬)
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{…n˘SU‰Ùn˘&
+x¥…™…&

- ∫…Ω˛∫…… , ¥…n˘v…“i…, x…, GÚ™……∆, + ¥…¥…‰EÚ&, {…Æ∆˙, +…{…n˘…∆, {…n∆˘, ¥…ﬁh…÷i…‰, Ω˛, ¥…®…ﬁ∂™…EÚ… Æ˙h…∆,
M…÷h…±…÷§v……&, ∫¥…™…®…‰¥…, ∫…®{…n˘&*
- ∫…Ω˛∫…… GÚ™……∆ x… ¥…n˘v…“i…* + ¥…¥…‰EÚ& {…Æ∆˙ +…{…n˘…∆ {…n∆ *˘ ¥…®…ﬁ∂™…EÚ… Æ˙h…∆ M…÷h…±…÷§v……& ∫…®{…n˘&
∫¥…™…®…‰¥… ¥…ﬁh…÷i…‰ Ω˛*

Btem-Nn-°msX {]h¿Øn-°c
- pXv
Btem- N n- ° msX s]s´∂v Hcp Imcyhpw sNø- c p- X v . Ahn- t hIw G‰hpw
henb B]Øn\p Imc-Wa
- m-Ipw. Btem-Nn-®p-am{Xw {]h¿Øn-°p-∂h
- s\ KpWw tXSp∂ kºØp-Iƒ kzbw sN∂v hcn-°p∂p (Nn-¥n®p {]h¿Øn-°p-∂-h\v kº-Øpw, kar-≤nbpw D≠mIp-sa∂v kmcw)
(In-cm-Xm¿÷p-\o-bw)

Don't act in haste- without foresight. Acting without foresight leads to misfortune/ calamity.
Prosperity is attained by those who act wisely.

™…l……l…«§…xv…÷&

10.

=i∫…¥…‰ ¥™…∫…x…‰ S…Ë¥… n÷˘Ã¶…I…‰ Æ˙…V™… ¥…{±…¥…‰*
Æ˙…V…u˘…Æ‰˙ ∂®…∂……x…‰ S… ™…Œ∫i…π`ˆ i… ∫…& §……xv…¥…&*
(S……h…C™…x…“ i…&)
{…n˘SU‰Ùn˘&
+x¥…™…&

- =i∫…¥…‰, ¥™…∫…x…‰, S…, B¥…, n÷˘Ã¶…I…‰, Æ˙…V™… ¥…{±…¥…‰, Æ˙…V…u˘…Æ‰˙, ∂®…∂……x…‰, S…, ™…&, i…π`ˆ i…, ∫…&,
§……xv…¥…&*
- =i∫…¥…‰ ¥™…∫…x…‰ n÷˘Ã¶…I…‰ Æ˙…V™… ¥…{±…¥…‰ Æ˙…V…u˘…Æ‰˙ ∂…®…∂…x…‰ S… ™…& i…π`ˆ i… ∫…& §……xv…¥…&*

bYm¿∞_‘p
D’h-L-´-ß-fnepw (k-t¥m-jn-°p∂ kµ¿`-ßƒ) ZpxJn-°p∂ Ah-k-c-ß-fn-epw, Zmcn{Zw
A\p-`-hn-°p-tºm-gpw, \m´n¬ hnπ-h-hpw, hnj-am-h-ÿbpw D≈t∏mgpw, cmP-sIm-´m-c-Øn¬ ]ctam-∂Xamb ]Z-hn-Iƒ e`n-°p-tºmgpw F¥n-\-[nIw ivaim-\-Øn¬ t]mepw GsXm-cm-fmtWm
F∂pw Hcp-an®v \n¬°p-∂Xv Ah-\mWv bYm¿∞ kplrØv (Po-hn-X-Øns‚ Db¿®-Xm-gvN-Ifn¬ \sΩ ssIhn-SmsX IqsS \n¬°p-∂-h-\mWv kplr-Øv)
(NmW-Iy-\o-Xn)

One who stands with you in happiness and sorrows, poverty, revolution, dignity, good position,
and even in the grave yard, he is your true relative.

11.

∫…n˘…S……Æ˙ ¥…ﬁI…&
v…®……Ê%∫™…®…⁄±……x™…∫…¥…& |…EÚhb˜…‰
¥…k…… x… ∂……J…… UÙn˘x…… x… EÚ…®…&*
™…∂……∆ ∫… {…÷π{…… h… °Ú±…∆ S… {…÷h™…®…∫……Ë ∫…n˘…S……Æ˙i…Ø˚®…«Ω˛“™……x…¬**
(¥……®…x… {…÷Æ˙…h…®…¬)
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{…n˘˜SU‰Ùn˘&

- v…®…«&, +∫™…, ®…⁄±…… x…, +…∫…¥…&, |…EÚ…hb˜& ¥…k…… x…, ∂……J……, UÙn˘x…… x…, EÚ…®…&, ™…∂……∆ ∫…, {…÷π{…… h…,
°Ú±…∆, S…, {…÷h™…∆, +∫……Ë, ∫…n˘…S……Æ˙i…Ø˚&, ®…Ω˛“™……x…¬*

+x¥…™…&

- +∫……Ë ∫…n˘…S……Æ˙i…Ø˚& ®…Ω˛“™……x…¬* +∫™… ®…⁄±…… x… v…®…«&, +∫…¥…& |…EÚ…hb˜&, ¥…k…… x… ∂……J……&, UÙn˘x…… x…
EÚ…®…& ™…∂……∆ ∫… {…÷π{…… h…, °Ú±…∆ S… {…÷h™…®…¬ (¶…¥… i…)

kZm-Nmchr£w
Cu kZm-N-c-hr£w AXy¥w al-Ø-c-am-Wv. [¿Ω-am-Wv Cu hr-£-Øns‚ thcpIƒ, {]mW≥ XSn-bm-Wv. [\w imJ-I-fpw, Ce-Iƒ Ima-hpw, bi v ]q°-fpw, ^ew ]pWy-am-Ip∂p. (k-aq-l-Øn¬ kZm-Nmcw \ne-\n¿Øp∂ aqey-ßsf Hcp hr£-Øns‚ `mK-ß-fmbn
Iev]n®ncn-°p∂p. [¿Ω-sa∂ i‡-amb ASn-Ø-d-bnemWv kZm-Nmcw hr£w Dd®p \n¬°p-∂Xv.
(hm-a\ ]pcm-Ww)

The tree of good conduct is honorable. Its roots are virtues. Its trunk is prana (vital breth) Branches
are its wealth. Leaves are wish, objects of desire. Flowers are its glory. Its fruits are blessings.

12. ∫…÷øq˘˘∂…«x…®…¬*
¥™…… v…i…∫™……l…«Ω˛“x…∫™… n‰˘∂……xi…Æ˙ M…i…∫™… S…*
x…Æ˙∫™… ∂……‰EÚn˘Mv…∫™… ∫…÷øn¬˘n˘∂…«x…®……Ëπ…v…®…¬*
(∫…÷¶…… π…i…Æ˙ix…¶…hb˜…M……Æ˙&*)
{…n˘SU‰Ùn˘&

- ¥™…… v…i…∫™…, +l…«Ω˛“x…∫™…, n‰˘∂……xi…Æ˙M…i…∫™…, x…Æ˙∫™…, ∂……‰EÚn˘Mv…∫™…, ∫…÷øq˘∂…«x…∆, +…Ëπ…v…®…¬*

+x¥…™…&

- ¥™…… v…i…∫™… +l…«Ω˛“x…∫™… n‰˘∂……xi…Æ˙M…i…∫™… ∂……‰EÚnMv…∫™… S… x…Æ˙∫™… ∫…÷øu˘u˘∂…∆ +…Ëπ…v…®…¬ * (¶…¥… i…)

kplr-±¿i\w
Akp-J_
- m-[n-X\
- mb hy‡n-°pw, [\-an-√m-Øh
- \pw, A\y-tZ-iØ
- n¬ sN∂p-s]-´\pw,
ZpxJn-X\pw F√mw DØ-c-a-kp-lr-Øns‚ Z¿i\w Hcp Huj-[-amWv (Huj[w B[n˛ hym[nIsf ian-∏n-°p-∂Xp-t]mse DØa kplr-±¿i-\w imco-cn-I-˛-am-\-knI sshj-ay-ßsf C√mbva
sNøpw) (kp-`m-jnX cXv\`WvUm-Kmcw)

A good friends appearance is a remedy to anyone who is diseased, penurious,
displaced or sorrowful.

13. +EﬁÚ j…®… ∫…÷ºn¬˘
∫¥……¶…… ¥…E∆Ú i…÷ ™…Œx®…j…∆ ¶……M™…‰x…Ë¥……‰{…V……™…i…‰
i…n˘ GÚ j…®…∫……ËΩ˛…n»˘ +…{…i∫¥… {… x… ®…÷\V…V… i…**
( Ω˛i……‰{…n‰˘∂…&)
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{…n˘SU‰Ùn˘&

- ∫¥……¶…… ¥…E∆Ú, i…÷, ™…i…¬, ®…j…∆, ¶……M™…‰x…, B¥…, ={…V……™…i…‰, i…i…¬, +EﬁÚ j…®…∫……Ëøn»˘, +…{…i∫…÷, + {…,
x…, ®…÷\V… i…*

+x¥…™…&

- ™…i…¬ ∫¥……¶…… ¥…E∆Ú ®…j…∆ i…i…¬ ¶……M™…‰x… B¥… ={…V……™…i…‰, i…i…¬ +EﬁÚ j…®… ∫……Ëø…n»˘ +…{…i∫¥…… {… x… ®…÷\V… i…*

AIr-{Xna kulm¿±w
Hcp bYm¿∞ kplr-Øns\ `mKyw sIm≠v am{Xta e`n-°p-Ib
- p-≈q. Aß-s\-bp-≈ AIr{Xna-amb B kulm¿±sØ Hcp--h≥ B]-XvL-´-Øn¬ t]mepw ssIsh-Sn-bp-I-bn-√. (B-]-Ønepw
Zpcn-X-ß-fn-epw, kt¥m-j-Im-e-sØ-∂-t]mse IqsS \n¬°p-∂-h\mWv bYm¿∞ kplrØv)
(ln-tXm-]t- Z-iw)

A true friend is gained by fortune. Such a friend does not forsake a friendship, how ever
pretentious if may be.
14.

®…⁄f¯& {…Æ˙|…i™…™…x…‰™… §…÷ r˘&*
{…÷Æ˙…h… ®…i™…‰¥… x… ∫……v…÷ ∫…¥…»*
x…S…… {… EÚ…¥™…∆ x…¥… ®…i™…¥…t®…¬**
∫…xi…& {…Æ˙“I™……x™…i…Æ˙§n¬˘¶…V…xi…‰*
®…⁄f¯& {…Æ˙|…i™…™…x…‰™…§…÷ r˘&**
(®……±… ¥…EÚ…ŒMx… ®…j…®…¬)

{…n˘SU‰Ùn˘&

- {…÷Æ˙…h…∆, < i…, B¥…, x…, ∫……v…÷&, ∫…¥…»,x…, S…, + {…, EÚ…¥™…∆, x…¥…∆, < i…, +¥…t®…¬, ∫…xi…&, {…Æ˙“I™…,
+x™…i…Æ˙i…¬, ¶…V…xi…‰, ®…⁄f¯&, {…Æ˙|…i™…™…x…‰™…§…÷ r˘&*

+x¥…™…&

- {…÷Æ˙…h…∆ <i™…‰¥… ∫…¥…» ∫……v…÷& x…* EÚ…¥™…∆ x…¥…∆ < i… S…‰i…¬ +¥…t∆ x… * ∫…xi…& {…Æ˙“I™……x™…i…Æ˙i…¬ ¶…V…xi…‰*
®…⁄f¯& (i…÷) {…Æ˙|…i™…™…x…‰™… §…÷ r˘&*

aqV≥ A\y≥ \bn-°p∂ hgn-bn¬ IqsS t]mIp-∂-h-\mWv
]g-bX
- m-sW∂v hnNm-cn®v F√mw tIa-ambns°m≈-Ws
- a-∂n-√. Imhyw ]pXn-bX
- m-sW∂p IcpXn
tami-am-IW∂pw C√. k÷-\-ßƒ ]co-£n-®-dn-™-Xn-\ptijw \√-Xns\am{Xw kzoI-cn-°p∂p. aqV-\m-Is´ A\y≥ ]d-bp-∂Xv IÆp-a-S®v hniz-kn-°p-∂p. (]pXn-b-Xn-epw, ]g-bXnepw
\∑-bpsS Awi-ßƒ D≠v. \ΩpsS hnth-N-\-io-e-amWv {][m-\w. kzbw \∂mbn ]co-£n®v
Adn™v kzoI-cn-°p-∂X
- m-Wp-Øa
- w. a‰p-≈h
- ¿ \bn-°p∂ hgntb t]mIp-∂h
- ¿ aqV≥am¿ Xs∂)
(amf-hn-Im-·n-an-{Xw.)

Anything old may not deserve virtue. A verse (kavyam) need not lack of merit just because it is
new. The virtuous ones accept facts after testing them out. The stupid one blindly follows the
instructions of others.
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15.

∂…Æ˙“Æ˙∫™… Æ˙l…∞¸{… EÚ±{…x……*
Æ˙l…∆ ∂…Æ˙“Æ˙®…¬ {…÷Ø˚π…∫™… Æ˙…V…z……i®…… x…™…xi…‰ xp™……h™…∫™… S……∑……&*
i…ËÆ˙|…®…k…Ë& E÷Ú∂…±…“∫…n˘∂¥…Ën˘…«xi…& ∫…÷J…∆ ™…… i… Æ˙l…“¥… v…“Æ˙&*
(®…Ω˛…¶……Æ˙i…®…¬)

{…n˘SU‰Ùn˘∆

- Æ˙l…∆, ∂…Æ˙“Æ˙®…¬,{…÷Ø˚∫™…, Æ˙…V…x…¬, +…i®……, x…™…xi…‰Œxp˘™…… h…, +∫™…, S…, +∂¥……&, i…Ë&, +|…®…k…Ë&,
E÷Ú∂…±…“, ∫…n˘∑…Ë&, n˘…xi…&, ∫…÷J…∆, ™…… i…, Æ˙l…“, <¥…, v…“Æ˙&*

+x¥…™…&

- Ω‰˛ Æ˙…V…x…¬, {…÷Ø˚π…∫™… ∂…Æ˙“Æ∆˙ Æ˙l…∆ (< i… EÚ±{™…i…‰) +∫™… x…™…xi…… +…i®……* <Œxn˘™…… h… +∑……& i…Ë&
∫…n˘∑…Ë& +|…®…{i…& E÷Ú∂…±…“ Æ˙l…“ <¥… n˘…xi…& v…“Æ˙& ∫…÷J…∆ ™…… i…*

ico-c-Øns‚ cY Iev]\
A√tbm cmPm-th, a\p-jys‚ icocw cY-sa∂v Iev]n-®n-cn-°p∂p AXn¬ Bﬂm-hmWv \nb¥m-hv. C{µn-bß
- f
- mWv Aiz-ßƒ. DØ-aß
- f
- mb Aiz-ßf
- m¬ {]bmkw IqSm-sX, \nb-{¥n-X\pw
[oc-\p-am-b-h≥ ka¿∞-\mb cYm-cq-V-s\-t]mse kpJ-ambn bm{X-sN-øp-∂p. (thtZm]-\n-jØp-If
- n¬ {]kn-≤a
- mb ico-cØ
- ns‚ cY-cq-]I
- e
- v]\
- b
- m-Wn-Xv. Cu ico-csØ Bﬂm-sh∂ DS-aÿ\v bm{X-sN-øm-\p≈ cY-ambn IW-°m-°n-bn-cn-°p∂p. Aiz-ßƒ cYsØ apt∂m´v \bn-°p∂-Xp-t]mse ico-ca
- m-Ip∂ cYsØ apt∂m-´p-\b
- n-°p∂Xv C{µn-bß
- f
- m-Ip∂ Aiz-ßf
- m-Wv. F{]Im-c-amtWm DØ-acpw \nb-{¥-W-hn-t[b-cp-amb Aiz-ß-fp-s≠-¶n¬ cYw kpK-a-ambn apt∂m´p
t]mIp-∂Xv AXp-t]mse C{µn-b-ß-fm-Ip∂ IpXn-c-Isf \nb-{¥n-°p-hm≥ km[n-®m¬ ka¿∞\mb cYm-cq-Vs\ t]mse Bﬂm-hn\v Cu ico-cc
- Y
- Ø
- n¬ kpJ-ambn bm{X-sN-ømw. Cu t«mIw
sNdnb ]mT-t`-Z-ß-tfmsS ItTm-]-\n-j-Ønepw, `K-h-ZvKo-X-bnepw {]Xn-]m-Zn-®n-´p-≠v.) (a-lm-`mc-Xw)

Oh! king human body is llike a chariot, with the soul being the charioteer. The senses are the
hourses. The man who travels smoothly is the one who rides unperturbed, like a well versed charioteer
bold and self controlled.

16.

∫…i™…®…‰¥… V…™…i…‰
∫…i™…®…‰¥… V…™… i…x……x…ﬁi…®…¬*
∫…i™…‰x… {…xl…… ¥…i…i……‰ n‰˘¥…™……x…&*
™…‰x……GÚ®…xj…ﬁ@Òπ…™……‰ ¥™……{i…EÚ…®……&
™…j… i…i…¬ ∫…i™…∫™… {…Æ˙®…∆ x…v……x…®…¬**
(EÚ`ˆ…‰{… x…π…i…¬)

{…n˘SU‰Ùn˘&

- ∫…i™…∆, B¥…, V…™… i…, x…, +x…ﬁi…®…¬, ∫…i™…‰x…, {…xl……, ¥…i…i…&, n‰˘¥…™……x…&, ™…‰x…, +…GÚ®…Œxi… @Òπ…™…&,
¥™……{i…EÚ…®……&, ™…j…, i…i…¬, ∫…i™…∫™…, {…Æ˙®…∆, x…v……x…®…¬*
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+x¥…™…&

- ∫…i™…∆ B¥… V…™… i… +x…ﬁi…∆ x…* ∫…i™…‰x… n‰˘¥…™……x…& {…xl…… ¥…i…i…&* ™…‰x… ¥™……{i…EÚ…®……& @Òπ…™…& ™…j…
∫…i™…∫™… {…Æ˙®…∆ x…v……x…∆ i…i…¬ +…GÚ®…Œxi…*

kXyw am{Xw Pbn-°p-∂p.
kXyw- am-{X-amWv Pbn-°p-∂X
- v, AkXyw Pbn-°p-∂n-√. kXy-Øm¬ tZh-bm\w (tZ-ha
- m¿§w,
t{ijvTa
- mb am¿§w) hnhr-Xa
- m-bn-Øo-cp∂p (Xp-d°
- s
- ∏-Sp-∂p) kXyØns‚ am¿§-Øn-eqsS B]vXIm-a-∑m-cmb (B-{K-l-]q¿Øo-I-cWw t\Snb Xr]vX-Im-a-∑m¿) Ejn-am¿, kXy-Øns‚ ]c-a-amb
ÿm\sØ {]m]n-°p-∂p. (k-Xyhpw XymK-hp-amWv `mc-X-Øns‚ tZio-b-kz`mhw. kXy-Øns‚
al-XzsØ kqNn-∏n-°p∂ ItTm-]-\n-jØv t«mI-am-W-nXv.
(I-tTm-]\
- n-jØ
- v)

Truth only wins not false hood. Tue truth will open the doors of Devayana (Gods path) The
contented (Àptak°m°h) §¿is who travelled through the path of truth reach the truth itself. (The §sis
attain the highest position)

17.

®…j…∆ ¥…∑……∫…{……j…®…¬
x… ®……i… Æ˙ x… n˘…Æ‰˙π…÷ x… ∫……‰n˘™…Ê x… S……i®…… x…*
¥…∑……∫…∫i……o˘∂…& {…÷∆∫……∆ ™……o˘ŒR¬Û®…j…‰ ∫¥…¶……¥…V…‰ **
(M…Ø˚b˜{…÷Æ˙…h…®…¬)

{…n˘SU‰Ùn˘&

- x…, ®……i… Æ˙, x… n˘…Æ‰˙π…÷, x… ∫……‰n˘™…Ê, x…, S…, +…i®…… x…, ¥…∑……∫…& i……o˘∂…&, {…÷∆∫……∆, ™……oE¬Ú, ®…j…‰,
∫¥…¶……¥…V…‰*

+x¥…™…&

- {…÷∆∫……∆ ∫¥…¶……¥…V…‰ ®…j…‰ ™……n¬˘E¬Ú ¥…∑……∫…&, i……o˘∂…& ( ¥…∑……∫…&) ®……i…… Æ˙ x…, n˘…Æ‰˙π…÷ x…, ∫……‰n˘™…Ê x…,
+…i®…… x… (+ {…) x… (+Œ∫i…)*

an{Xw hnizm-k]
- m{Xw
a\p-jy¿°v kzm`m-hn-Ia
- mb Hcp kplr-Øn¬ D≈ A{Xbpw hnizmkw kz¥w amXm-hn-tem,
`mcy-bn-tem, ktlm-Zc
- ß-fn-tem, F-¥n-\[
- n-Iw Ah-\h
- \
- n¬ Xs∂tbm D≠m-Ip-∂n-√. (_-‘p-°tf- ° mƒ ZrV- a mWv DØ- a - \ mb kplr- Ø n- e p≈ a\p- j ys‚ hnizm- k w)
(Kcp-U-]p-cm-Ww)

Man does not consider his mother, wife, brother, or himself to be worthy of such trust which he
bestows on a friend who suits his temperment.

18. ∫¥…M…«∫™……‰{… Æ˙
u˘… ¥…®……Ë {…÷Ø˚π……Ë Æ˙…V…x…¬ ∫¥…M…«∫™……‰{… Æ˙ i…π`ˆi…&*
|…¶…÷∂™… I…®…™…… ™…÷HÚ…‰ n˘ Æ˙p˘∂S… |…n˘…x…¥……x…¬**
(®…Ω˛…¶……Æ˙i…&)
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{…n˘SU‰Ùn˘&
+x¥…™…&

- u˘…Ë, <®……Ë, {…÷Ø˚π……Ë, Æ˙…V…x…¬, ∫¥…M…«∫™…, ={… Æ˙, i…π`ˆi…&, {…¶…÷&, S…, I…®…™……, ™…÷HÚ&, n˘ Æ˙p˘&, S…,
|…n˘…x…¥……x…¬*
- Æ˙…V…x…¬ <®……Ë u˘…Ë {…÷Ø˚π……Ë ∫¥…M…«∫™… ={… Æ˙ i…π`ˆi…&* I…®…™…… ™…÷HÚ& |…¶…÷&, |…n˘…x…¥……x…¬ n˘ Æ˙p˘& S…)

kz¿§-Øn\pw apI-fn¬ ÿnXn-sN-øp-∂-h¿
A√tbm cmPm-th, Cu c≠p ]pcp-j∑
- m¿ kz¿§-Øns‚bpw apI-fn-embn \ne-sIm-≈p-∂p. £atbm-Sp-Iq-Snb {]`p-hpw, Zm\-io-e\
- mb Zcn-{Z-\pw, (am-\p-jnI KpW-ßƒ B¿÷n® hy‡n-Xz-ßfmWv kz¿§-tØ-°mƒ t{ijvTa
- mb ÿm\Øv {]Xn-jvTn-°s
- ∏-Sp-∂X
- v)
(a-lm-`m-c-Xw)

A patient noble man and a generous man, who is poor, both stay in the upper plains of heaven.

19. ∫…Œx®…j…±…I…h…®…¬*
{……{…… z…¥……Æ˙™… i… ™……‰V…™…i…‰ Ω˛i……™…*
M…÷¡… x… M…⁄Ω˛ i… M…÷h……x…¬ |…EÚ]“ıEÚÆ˙…‰ i…**
+…{…n¬˘M…i…∆ S… x… V…Ω˛… i… n˘n˘… i… EÚ…±…‰*
∫…Œx®…j… ±…I…h… ®…n∆˘ |…¥…n˘Œxi… ∫…xi…&*
(¶…i…÷«Ω˛ Æ˙&)
{…n˘SU‰Ùn˘& -

{……{……i…¬, x…¥……Æ˙™… i…, ™……‰V…™…i…‰, Ω˛i……™…, M…÷¡… x…, M…⁄Ω˛ i…, M…÷h……x…¬, |…EÚ]ı“EÚÆ˙…‰ i…, +…{…n¬˘M…i…∆, S…, x…,
V…Ω˛… i…, n˘n˘¯… i…, EÚ…±…‰, ∫…Œx®…j…±…I…h…∆, <n∆˘ , |…¥…n˘Œxi…, ∫…xi…&*

+x¥…™…& -

{……{…… z…¥……Æ˙™… i… Ω˛i……™… ™……‰V…™…i…‰* M…÷¡… x… M…⁄Ω˛ i…, M…÷h……x…¬ |…EÚ]ı˙“EÚÆ˙…‰ i…* +…{…n¬˘M…i…∆ x… V…Ω˛… i…
EÚ…±…‰n˘n˘… i…* ∫…xi…& <n∆˘ ∫…Œx®…j… ±…I…h…∆ (< i…) |…¥…n˘Œxi…*

k∑n-{X-£Ww
]m]-Øn¬ \n∂v ]n≥Xn-c-n∏n-°p-∂p. lnX-amb I¿Ω-ßƒ sNøn-°p-∂p, ad-bvt°--≠h adbv°p-∂p. KpW-ßƒ {]I-S-am°n sImSp-°p-∂p, B]-Øp-h-cp-tºmƒ Dt]-£n-°p-∂n-√, th≠
L´- Ø n¬ am{Xw \¬Ip- ∂ p. k÷- \ - ß ƒ Chsb DØ- a - a n- { X- Ø ns‚ e£- W - s a∂v
]d-bp∂p (ln-Xa
- p-]t- Z-in-°p-∂h
- \
- pw, \ΩpsS Ign-hp-Isf Xncn-®d
- n-bp-∂h
- c
- pw, B]-Øp-Im-eØpw
H∏w \n¬°p-∂-h-cp-amWv DØ-a-an-{Xßƒ)

(`¿Xr-l-cn)

A true friend turns you away from evil makes you to do good deeds, lights what should be
hidden, shows your virtue, will never abandon you in danger, stands by you in need. Virtues people
says, these are the signs of a noble friend.

20. v…®……Ê x……‰{…‰I™…&
x… V……i…÷ EÚ…®……z…¶…™……z…±……‰¶……r˘®…»i™…V…‰& V…“ ¥…i…∫™…… {… Ω‰˛i……‰&*
v…®……Ê x…i™…& ∫…÷J…n÷˘&J…‰ ¡ x…i™…‰
V…“¥……‰ x…i™…& Ω˛…‰i…÷Æ∫™…i¥… x…i™…&*

(®…Ω˛…¶……Æ˙i…®…¬)
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{…n˘SU‰Ùn˘&
+x¥…™…&

- x…, V……i…÷, EÚ…®……i…¬, x…, ¶…™……i…¬, x… ±……‰¶……i…¬, v…®…» i™…V…‰&, V… ¥…i…∫™…, + {…, Ω‰˛i……‰&, v…®…«&, x…i™…&,
∫…÷J…n˘&J…‰, Ω˛ + x…i™…‰, V…“¥…&, x…i™…&, Ω‰˛i…÷, +∫™…&, i…÷, + x…i™…&*
- EÚ…®……i…¬ ¶…™……i…¬ ±……‰¶……i…¬ V… ¥…i…∫™… + {… Ω‰˛i……‰& V……i…÷ v…®…« x… i™…V…‰&* v…®…«& x…i™…& ∫…÷J…n÷˘&J…‰
¡ x…i™…‰ V…“¥……‰ x…i™…& +∫™… Ω‰˛i…÷& i…÷ + x…i™…&*

[¿Ωw ssIsh-Sn-b-cpXv
Imaw \nan-Øt- am, `bw Imc-Wm-bn-t´m, tem`w \nan-Øtam AYhm {]mW-`bw D≠m-bm¬ t]mepw
[¿Ωw ssIh-Sn-bc
- p-X.v ImcWw [¿Ωw \nXy-am-W,v kpJ-Zpx-Jß
- f
- m-Is´ A\n-Xy-ßf
- pw, Poh≥ \nXyamWv. AXns‚ tlXp-hmb ico-ca- m-Is´ A\n-Xy-hp-am-Ip-∂p. ([¿Ω-Øn-emWv temI-Øns‚ \ne-\n¬∏v,
AXn-\m¬ {]mW≥ XyPn®pw [¿Ω-sØ \ne-\n¿Ø-Ww)
(a-lm-`m-cX
- w)

Never abandon Dharma because of either lust (Kama), fear (Bhaya), or greed (Lobha), or even if
you are in fear four your life, you should never let go of Dharma. Dharma is eternal but pleasure and
pain are transcient, life (jeeva) is eternal but the body in which it dwals is transcient.

21. i™……V™…∆ ®…j…®…¬
{…Æ˙…‰I…EÚ…™…«Ω˛xi……Æ∆˙ |…i™…I…‰ |…™…¥…… n˘x…®…¬*
¥…V…«™…‰k……o˘∂…∆ ®…j…∆ ¥…π…E÷Ú®¶…∆ {…™……‰®…÷J…®…¬**
(∫…÷¶…… π…i…Æ˙ix…¶…®b˜…M……Æ˙®…¬)
{…n˘SU‰Ùn˘& - {…Æ˙…‰I…EÚ…™…«Ω˛xi……Æ∆˙, |…i™…I…‰, |…™…¥…… n˘x…∆, ¥…V…«™…‰i…¬ i……o˘∂…∆, ®…j…∆, ¥…π…E÷Ú®¶…®…¬, {…™……‰®…÷J…®…¬*
+x¥…™…&˘ - {…Æ˙…‰I…EÚ…™…«Ω˛xi……Æ∆˙ |…i™…I…‰, |…™…¥…… n˘x…®…¬ i……o˘∂…∆ ®…j…∆ {…™……‰®…÷J…∆ ¥…π…E÷Ú®¶…∆ (<¥…) ¥…V…«™…‰i…¬*
XyPn-t°-≠ -an{Xw
Hfn-™p-\n∂v Imcy-ßsf XI¿°p-∂-h-\pw, F∂m¬ {]Xy-£-Øn¬ `wKn-hm-°p-]-d-bp-∂-h\p-amb an{XsØ apI-fn¬ ]m¬ \nd® hnj-Ipw-`-Øn\p Xpeyw ]cn-Xy-Pn-t°-≠-XmWv.
(kplr- Ø p- ° sf
Xnc- s ™- S p- ° p- t ºmƒ
kvt\l- { ]- I - S - \ - ß - t f- ° mƒ
Bﬂm¿∞Xbv ° v {]m[m\yw \¬I- W w. kulrZ {]I- S - \ - ß - f n¬ h©n- X - c m- h - c p- X v . )
(kp-`m-jn-X-c-Xv\-`-WvUm-Km-cw)

A friend who ruins everything , keeping himself hidden but says sweet words to your face should
be treated as a pot filled with milk at the top and full of poisen underneeth.

22.

∫…n˘…S……Æ˙“
x… ∫¥…‰ ∫…÷J…‰ ¥…Ë E÷ÚØ˚i…‰ |…Ω˛π…«®…¬*
x……x™…∫™… n÷˘&J…‰ ¶…¥… i… |…æ˛˛π]ı&**
n˘i¥…… i…÷ {…∂S……iE÷ÚØ˚i…‰ x… i……{…®…¬*
∫… EÚl™…i…‰ ∫…i{…÷Ø˚π……l…«∂…“±…&*
(®…Ω˛…¶……Æ˙i…®…¬)

Management & Indian Heritage, Subhashitas & Basic Grammar

35

School of Distance Education

{…n˘SU‰Ùn˘& -

x…, ∫¥…‰, ∫…÷J…‰, ¥…Ë, E÷ÚØ˚i…‰, |…Ω˛π…», x… +x™…∫™…, n÷˘&J…‰, ¶…¥… i…, |…øπ]ı&, n˘i¥……, i…÷, {…∂S……i…¬E÷ÚØ˚i…‰, x…,
i……{…∆, ∫…, EÚl™…i…‰, ∫…i{…Ø˚π……l…«∂…“±…&*

+x¥…™…& -

∫¥…‰ ∫…÷J…‰ |…Ω˛π…» ¥…Ë x… E÷ÚØ˚i…‰* +x™…∫™… n÷˘&J…‰ |…æ˛π]ı& x… ¶…¥… i…* n˘i¥…… {…∂S……k……{…∆ x… E÷ÚØ˚i…‰* ∫…&
∫…i{…÷Ø˚π……l…«∂…“±…& (< i…) EÚl™…i…‰*

kZm-Nmcn
kz¥w kpJ-Øn¬ (A-an-Xa
- m-bn) kt¥m-jn-°p-∂n√ A\ys‚ ZpxJ-Øn¬ BÀm-Zn-°p-∂pan√. Zm\w sNbvXn´v AXn¬ ]n∂oSv ]ivNmØ]n°p-∂n-√. Aß-s\-bp-≈h
- ≥ XnI™ kZm-Nmcn
F∂v ]d-b-s∏-Sp∂p (kp-J-Zpx-J-ß-fn¬ kaXzw ioen-°p-Ibpw kZvKp-W-ßƒ ]pe¿Øp-Ibpw
sNøp-∂-h-\mWv kZm-Nm-cn)

(a-lm-`m-cX
- w)

A virtuous person is one who does not rejoice too much in his good fortune or another persons
misfortune. He will not regret after giving to charity, is called the habit of a good person.
23.

®…Ëj…“¶…R¬ÛM…∫™… EÚ…Æ˙h…®…¬
Æ˙Ω˛∫™…¶……‰n˘…‰ ™……S\…… S… x…Ëπ`÷ˆ™…» S…±… S…k…i……*
GÚ…‰v……‰ x…&∫∫…i™…i…… t⁄i…®…‰i…i…¬ ®…j…∫™… n⁄˘π…h…®…¬**
(i…i¥…§……‰ v…x…“)

{…n˘SU‰Ùn˘&

- Æ˙Ω˛∫™…¶……‰n˘&, ™…S\……, S…, x…Ëπ`÷ˆ™…», S… i…i¥…§……‰ v…x…“ S…±… S…k…i……, GÚ…‰v…&, x…∫∫…i™…i……, t⁄i…∆, Bi…i…¬,
®…j…∫™…, n⁄˘π…h…®…¬*

+x…™…&

- Æ˙Ω˛∫™…¶…‰n˘& ™……S\…… x…Ëπ`÷ˆ™…» S…±… S…k…i…… GÚ…‰v…&, x…∫∫…i™…i…… t⁄i…∆ ™… Bi…i…¬ ®…j…∫™… n⁄˘π…h…®…¬*(¶…¥… i…)

ssa{Xo-`w-K-Øn\p ImcWw
clkyw ]pd-Øm-°¬, bmNn-°¬, \njvSp-ca
- mb kz`m-hw, N©e kz`m-hw, tIm]w, kXy-k‘X C√mbva, NqXp-Ifn ˛ Ch kulr-Z-Øns‚ `wK-Øn\p Imc-W-amWv (I-]-S-X -\n-d™
kz`mhw kulr-Z-ßƒ°v hnLmXw krjvSn°pw)

(X-Xz-t_m-[n-\n)

A secret is made public, begging, cruel nature, fickle-mintedness, anger, lack of truthfullness,
dice, these will distroy friendship.
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Module III
a)

Declensions of V§k¿a, Lat°, Yanam, Asmad and Yu¿mad

b)

Conjugations of Bhu-Dh°tu in Lat, Lang, Lit, Lot and L§t

I

+EÚ…Æ˙…xi…&, {…÷À±…R¬ÛM…& "¥…ﬁI…' ∂…§n˘&*

¥…¶… HÚ&
(Case)

BEÚ¥…S…x…®…¬
(Singular)

u˘¥…S…x…®…¬
(Dual)

§…Ω÷˛¥…S…x…®…¬
(Plural)

I

|…l…®……
(Nominative)

¥…ﬁI…&

¥…ﬁI……Ë

¥…ﬁI……&

II

u˘i…“™……
(Accusative)

¥…ﬁI…∆

¥…ﬁI……Ë

¥…ﬁI……x…¬

III

i…ﬁi…“™……
(Instrumental)

¥…ﬁI…‰h…

¥…ﬁI……¶™……®…¬

¥…ﬁI…Ë&

IV

S…i…÷l…‘
(Dative)

¥…ﬁI……™…

¥…ﬁI……¶™……®…¬

¥…ﬁI…‰¶™…&

V

{…\S…®…“
(Ablative)

¥…ﬁI……i…¬

¥…ﬁI……¶™……®…¬

¥…ﬁI…‰¶™…&

VI

π…π`ˆ“
(Genitive)

¥…ﬁI…∫™…

¥…ﬁI…™……‰&

¥…ﬁI……h……®…¬

¥…ﬁI…‰

¥…ﬁI…™……‰&

¥…ﬁI…‰π…÷

Ω‰˛ ¥…ﬁI…

Ω‰˛ ¥…ﬁI……Ë

Ω‰˛ ¥…ﬁI……&

VII
∫…{i…®…“
(Locative)
VIII ∫…∆§……‰v…x… |…l…®……
(Vocative)
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II

+…EÚ…Æ˙…xi…&, ∫j…“À±…R¬ÛM…& "±…i……' ∂…§n˘&*

¥…¶… HÚ&

BEÚ¥…S…x…®…¬

u˘¥…S…x…®…¬

§…Ω÷˛¥…S…x…®…¬

|…l…®……

±…i……

±…i…‰

±…i……&

u˘i…“™……

±…i……®…¬

±…i…‰

±…i……&

i…ﬁi…“™……

±…i……™……

±…i……¶™……®…¬

±…i…… ¶…&

S…i…÷l…‘

±…i……™…Ë

±…i……¶™……®…¬

±…i……¶™…&

{…\S…®…“

±…i……™……&

±…i……¶™……®…¬

±…i……¶™…&

π…π`ˆ“

±…i……™……&

±…i……™……‰&

±…i……x……®…¬

∫…{i…®…“

±…i……™……®…¬

±…i……™……‰&

±…i……∫…÷

∫…∆§……‰v…x… |…l…®……

Ω‰˛ ±…i…‰

Ω‰˛ ±…i…‰

Ω‰˛ ±…i……&

III +EÚ…Æ˙…xi…&, x…{…÷∆∫…EÚÀ±…R¬ÛM…& "¥…x…' ∂…§n˘&*
¥…¶… HÚ&

BEÚ¥…S…x…®…¬

u˘¥…S…x…®…¬

§…Ω÷˛¥…S…x…®…¬

|…l…®……

¥…x…®…¬

¥…x…‰

¥…x…… x…

u˘i…“™……

¥…x…®…¬

¥…x…‰

¥…x…… x…

i…ﬁi…“™……

¥…x…‰x…

¥…x……¶™……®…¬

¥…x…Ë&

S…i…÷l…‘

¥…x……™…

¥…x……¶™……®…¬

¥…x…‰¶™…&

{…\S…®…“

¥…x……i…¬

¥…x……¶™……®…¬

¥…x…‰¶™…&

π…π`ˆ“

¥…x…∫™…

¥…x…™……‰&

¥…x……x……®…¬

∫…{i…®…“

¥…x…‰

¥…x…™……‰&

¥…x…‰π…÷

Ω‰˛ ¥…x…®…¬

Ω‰˛ ¥…x…‰

Ω‰˛ ¥…x…… x…*

∫…∆§……‰v…x… |…l…®……
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IV

n˘EÚ…Æ˙…xi…& "+∫®…n¬'˘, ∂…§n˘& ±…R¬Ûj…™…‰˘ ∫…∞¸{…&*
(Similar in the three genders) (aq∂v enwK-ß-fnepw Hcp-t]mse)

¥…¶… HÚ&

BEÚ¥…S…x…®…¬

u˘¥…S…x…®…¬

§…Ω÷˛¥…S…x…®…¬

|…l…®……

+Ω˛®…¬

+…¥……®…¬

¥…™…®…¬

u˘i…“™……

®……®…¬ /®……

+…¥……®…¬/x……Ë

+∫®……x…¬ / x…&

i…ﬁi…“™……

®…™……

+…¥……¶™……∆

+∫®…… ¶…&

S…i…÷l…‘

®…¡®…¬ / ®…‰

+…¥……¶™……®…¬ / x……Ë

+∫®…¶™…®…¬ / x…&

{…\S…®…“

®…i…¬

+…¥……¶™……®…¬

+∫®……i…¬

π…π`ˆ“

®…®… /®…‰

+…¥…™……‰& / x……Ë

+∫®……E∆Ú/x…&

∫…{i…®…“

®… ™…

+…¥…™……‰&

+∫®……∫…÷*

"n˘'EÚ…Æ˙…xi…& "™…÷π®…n¬˘' ∂…§n˘& ±…R¬Ûj…™…‰ ∫…∞¸{…&* (Similar in the three genders)
¥…¶… HÚ&

BEÚ¥…S…x…®…¬

u˘¥…S…x…®…¬

§…Ω÷˛¥…S…x…®…¬

|…l…®……

i¥…®…¬

™…÷¥……®…¬

™…⁄™…®…¬

u˘i…“™……

i¥……®…¬/i¥……

™…÷¥……®…¬ / ¥……®…¬

™…÷π®……x…¬ / ¥…&

i…ﬁi…“™……

i¥…™……

™…÷¥……¶™……®…¬

™…÷π®…… ¶…&

S…i…÷l…‘

i…÷¶™…®…¬ / i…‰

™…÷¥……¶™……®…¬ / ¥……®…¬

™…÷π®…¶™…®…¬ / ¥…&

{…\S…®…“

i¥…i…¬

™…÷¥……¶™……®…¬

™…÷π®…i…¬

π…π`ˆ“

i…¥…/i…‰

™…÷¥…™……‰&/¥……®…¬

™…÷π®……EÚ®…¬/¥…&

∫…{i…®…“

i¥… ™…

™…÷¥…™……‰&

™…÷π®……∫…÷
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B)
I

Conjugations of "¶…⁄' v……i…÷
"¶…⁄' v……i…÷ - "¶…÷' ∫…k……™……®…¬ (to be) {…Æ˙∫®…Ë{…n˘“ (active voice)
"±…]'¬ı- (¥…i…«®……x…‰ ±…]¬ı ) (Present Tense)

{…÷Ø˚π…&

BEÚ¥…S…x…®…¬

u˘¥…S…x…®…¬

§…Ω÷˛¥…S…x…®…¬

|…l…®… {…÷Ø˚π…&

¶…¥… i…

¶…¥…i…&

¶…¥…Œxi…

®…v™…®… {…÷Ø˚π…&

¶…¥… ∫…

¶…¥…l…&

¶…¥…l…

=k…®… {…÷Ø˚π…&

¶…¥…… ®…

¶…¥……¥…&

¶…¥……®…&*

II

"¶…⁄v……i…÷& - ±…R¬Û {…Æ˙∫®…Ë{…n˘“ - +x…ti…x…¶…⁄i…‰ "±…R¬Û'˜ (Past imperfect tense)

{…÷Ø˚π…&

BEÚ¥…S…x…®…¬

u˘¥…S…x…®…¬

§…Ω÷˛¥…S…x…®…¬

|…l…®… {…÷Ø˚π…&

+¶…¥…i…¬

+¶…¥…i……®…¬

+¶…¥…x…¬

®…v™…®… {…÷Ø˚π…&

+¶…¥…&

+¶…¥…i…®…¬

+¶…¥…i…

=k…®… {…÷Ø˚π…&

+¶…¥…®…¬

+¶…¥……¥…

+¶…¥……®…*

III

"¶…⁄v……i…÷& - " ±…]¬ı' {…Æ˙∫®…Ë{…n˘“ ({…Æ…‰I…¶…⁄i…& ±…]¬ı) (Past perfect)

{…÷Ø˚π…&
|…l…®… {…÷Ø˚π…&
®…v™…®… {…÷Ø˚π…&
=k…®… {…÷Ø˚π…&
IV

BEÚ¥…S…x…®…¬
§…¶…⁄¥…
§…¶…⁄ ¥…l…
§…¶…⁄¥…

u˘¥…S…x…®…¬
§…¶…⁄¥…i…÷&
§…¶…⁄¥…l…÷&
§…¶…⁄ ¥…¥…

§…Ω÷˛¥…S…x…®…¬
§…¶…⁄¥…÷&
§…¶…⁄¥…
§…¶…⁄ ¥…®…*

"¶…⁄v……i…÷& - "±……‰]¬'ı {…Æ˙∫®…Ë{…n˘“ ( ¥…v™……t…∂…‘π{…÷ ±……‰]¬)ı (Command, order, wish)

{…÷Ø˚π…&

BEÚ¥…S…x…®…¬

u˘¥…S…x…®…¬

§…Ω÷˛¥…S…x…®…¬

|…l…®… {…÷Ø˚π…&

¶…¥…i…÷/¶…¥…i……i…¬

¶…¥…i……®…¬

¶…¥…xi…÷

®…v™…®… {…÷Ø˚π…&

¶…¥…/¶…¥…i……i…¬

¶…¥…i…®…¬

¶…¥…i…

=k…®… {…÷Ø˚π…&

¶…¥…… x…

¶…¥……¥…

¶…¥……®…
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V

"¶…⁄v……i…÷& - ±…ﬁ]¬ı {…Æ˙∫®…Ë{…n˘“ (¶… ¥…π™… i… ±…ﬁ]¬)ı (Future tense)

{…÷Ø˚π…&

BEÚ¥…S…x…®…¬

u˘¥…S…x…®…¬

§…Ω÷˛¥…S…x…®…¬

|…l…®… {…÷Ø˚π…&

¶… ¥…π™… i…

¶… ¥…π™…i…&

¶… ¥…π™…Œxi…

®…v™…®… {…÷Ø˚π…&

¶… ¥…π™…… ∫…

¶… ¥…π™…l…&

¶… ¥…π™…l…

=k…®… {…÷Ø˚π…&

¶… ¥…π™…… ®…

¶… ¥…π™……¥…&

¶… ¥…π™……®…&*
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